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Editor’s Column 

The blast of knowledge at the universal hut due to scientific dynamics has without 

doubt redefined the very concept of new Era. The main set-up of education especially higher 

education-has become a subject of study and scrutiny for the scholars and practitioners who 

have a hunger desire to face change and challenges. It is because we, the creature beings, are 

brilliant with the faculty of option and a liberated will.  

Unlike other type, we are not planned. We can make choices and use our free will to 

act and get our objectives. Inequities in learning opportunities, quality of educational military 

and level of learning success persist by gender, rural/town locality, ethnic backdrop, and 

socioeconomic status.  

The quality of education and the aptitude to define and monitor this quality is absent 

in most upward countries. The means and span of education continue to be fine and curbed to 

past models of delivery, and the use of other channels continues to be informal and 

subsidiary. The increase in quantitative and qualitative demand for education is not in step by 

an raise in funds. 

At this point in time, it is safe to situation that the split of views on the risk of change 

is marvelous. We, the publishers of  Research Genius E Journal,  are very much eager to view 

some aspect of these changes through academic article contributed by impressive scholar and 

social group. The nearby issue contains papers with decisive coming and scrutiny as well as 

orderly argument and reflection on various theme of language, prose, information technology, 

commerce and so on. We trust this will positively be helpful for the community who desire 

transform. 

        Chief-Editor 

                       Dr. Sudhir G. Joshi 
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Plays of Mahesh Dattani with Reference to Contemporary Issues 

Dr. Gopal V Vankar 
Assistant Professor 

Shri H. S. Shah College of Commerce, Modasa 

 
Abstract 

Mahesh Dattani was born on 7th August, 1950 in Bangalore. He is a well known Indian 
English dramatist. He had his education in Bangalore. He graduated with history, Economics and 
political Science. He completed his post-graduation in Marketing and advertising Management. 
Earlier, he worked as a copy writer in an advertising firm. He formed a theatre group named Play 
Pen in 1984. He has directed many plays based on varied themes ranging from classical Greek to 
contemporary works. In his long dramatic career, he has written many Radio plays for BBC.  He 
has also won the highly esteemed Sahitya Akademi Award in 1998 for his valuable contribution 
to Indian drama. Among his notable plays, there are ‘Tara’, ‘Bravely Fought the Queen’, ‘On a 
Muggy Night in Mumbai’, ‘Final Solutions’. 

Mahesh Dattani is a contemporary writer who writes specifically in English. His plays 
question the age old mentality, norms and conventions prevailing in Indian society. In a process 
he covers many burning issues of Indian society. Homo-sexuality, lesbianism, child sexual 
abuse, patriarchal tradition and influence in Indian society, consumerism, communalism are 
some of the themes dealt with by Dattani in his plays. These are the issues which have never 
been dealt by any writer in any form of literature. It is Dattani who dared to touch such sensitive 
issues and brought them before the spectators. It is not exaggeration to regard him as a dramatic 
social reformer. 

Mahesh Dattani was born on 7th August, 1950 in Bangalore. He is a well known Indian 
English dramatist. He had his education in Bangalore. He graduated with history, Economics and 
political Science. He completed his post-graduation in Marketing and advertising Management. 
Earlier, he worked as a copy writer in an advertising firm. He formed a theatre group named Play 
Pen in 1984. He has directed many plays based on varied themes ranging from classical Greek to 
contemporary works. In his long dramatic career, he has written many Radio plays for BBC.  He 
has also won the highly esteemed Sahitya Akademi Award in 1998 for his valuable contribution 
to Indian drama. 

Mahesh Dattani is a contemporary writer who writes specifically in English. His plays 
question the age old mentality, norms and conventions prevailing in Indian society. In a process 
he covers many burning issues of Indian society. Homo-sexuality, lesbianism, child sexual 
abuse, patriarchal tradition and influence in Indian society, consumerism, communalism are 
some of the themes dealt with by Dattani in his plays. These are the issues which have never 
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been dealt by any writer in any form of literature. It is Dattani who dared to touch such sensitive 
issues and brought them before the spectators. It is not exaggeration to regard him as a dramatic 
social reformer. 

Among his notable plays, there are ‘Tara’, ‘Bravely Fought the Queen’, ‘On a Muggy 
Night in Mumbai’, ‘Final Solutions’. Tara is a drama based on gender discrimination. It is a story 
of twins- one girl and one boy. They are joined together at the hip. They are to be separated 
surgically. At any cost only one of two can survive after the surgery. To the queer astonishment 
of the spectators, mother prefers male child to survive. Craving for male child is a social and 
religious belief in India. Here, this belief is supported by the mother. It is bitter truth that is 
prevailing in Indian society whether urban or rural. In a very dramatic way and very tactfully, 
playwright puts before us the social belief system of India. 

Till date, it is an issue concerning each and every section of Indian society whether rural 
or urban, rich or poor. It can be seen in each community and caste. Girl child is a matter of 
hatred. There are many other social issues related with this issue. Tara is a spokesperson of all 
the girl who are suffering such negligence before or after birth. Every girl child born in an Indian 
family does suffer some kind of exploitation and if there is a boy child in the family, the 
exploitation is much visible as the privilege is consciously or unconsciously propounded to the 
son. 

In his another play ‘Seven Steps around Fire’, Dattani comes with another issue of 
eunuch community who have no personal identity or reputation in Indian Society. It is a story of 
Kamla, a beautiful eunuch who is invited for marriage and is murdered after the revelation of her 
real identity. In our Indian society, there is no place for third gender. It is a curse to have such 
physical characteristics. The author has ironically portrayed this aspect which would not have 
been given any head, for any matter related to them is of no importance to anyone. The heart 
touching story about an eunuch that she is murdered simly because she had fallen in love with 
Subbu a young man having a status of importance in society, fills us with horror and sense of 
injustice. 

Issue of homo-sexuality and cruelty towards women waged by men is very beautifully 
conveyed in ‘Bravely Fought the queen’. Baa, an aged lady suffers a lot. She is treated like an 
animal by her husband. On the other hand, Alka is depicted as a queen who questions the 
disloyalty of her husband and also exposes the homo-sexual relation of her husband. Homo-
sexuality is also a curse in Indian society. It is regarded as an abnormality. Here too, playwright 
focuses on the contemporary issues of tradition bound Indian society. 

Another burning issue of India in the form of communalism is very nicely presented by 
Dattani in ‘Final Solution’. It was first performed in 1993. This play foregrounds the Hindu-
Muslim problems. The play is a fine example of transferred resentments. Daksha, Ramnik, 
Aruna, Sunita are the Hindu characters whereas Javed is a Muslim character. It depicts how the 
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hatred among different communal identities occurs. Ramnik saves Bobby and Javed. He also 
offers job to Javed to give him a chance. The play mocks at the politicians who use people as 
their puppets. These puppeteers are real culprits. The play-wright at the end of the play wishes to 
stop this game of hatred and communal tension through the character of Ramnik. Ramnik 
accepts that his father has done black deed. We should forgive the offenders and forget the past. 
This can be the final solution.        

Dattani’s plays have contemporary values and his plays can be said to have been 
impaired by Ibsen the Father of Realism. Dattani handles every problem from gender issues to 
sexuality very successfully. Dattani’s achievement as a playwright depends on the fact that his 
plays are a slice of life. They present reality as it exists. He has an array of themes to offer in his 
plays and the performance- oriented scripts that elicit from the audience and emotional as well as 
strongly intellectual response. His plays address the middle class and only the middle class. The 
reason is not far to seek – it is this class that constitutes the audience. Dattani has created a 
vibrant, new theatrical form which is a marked development on the hither to stagnant Indian 
drama in English. 

References: 

Das Bijay Kumar. Forms and Meaning in Mahesh Dattani’s Plays, Atlantic Publishers, New 
Delhi. 2008. Print. 

Singh Pramod Kumar. Social Maladies in the Works of Mahesh Dattani, Sarup Book Publishers, 
Delhi. 2007. Print. 

Dr. Bishun Kumar & Dr. Neha Arora, Mahesh Dattani: Themes, Techniques and Issues, Atlantic 
Publishers, New Delhi.2016. Print 
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{u½hs íkk÷wfkLke ykrËðkMke rðMíkkhLke Mkhfkhe «kÚkr{f þk¤kykuLke  
    ¼kiríkf MkwrðÄkyku yLku þiûkrýf fkÞo¢{kuLkku yÇÞkMk 

zkì. nhuþfw{kh yu{. Ãkxu÷ 
«kuVuMkh 

©e fu.yu[. Ãkxu÷ yu{.yuzT. EÂLMxxâqx,{kuzkMkk 
 Mkkhktþ  

 «ðíko{kLk Mk{Þ{kt þiûkrýf ûkuºk{kt su VuhVkh ÚkE hÌkk Au. íkuLkk fkhýu þk¤kykuLke ¼kiríkf MkwrðÄkyku yLku 
þiûkrýf fkÞo¢{ku{kt Ãký ðÄw Ãkzíkk ÞkuøÞ VuhVkh fheLku rðãkÚkeo rþûký{kt yÇÞkMk{Þ çkLku íku {kxuLkk «ÞíLkku fhðk 
òuEyu. íkuÚke {u½hs íkk÷wfkLke ykrËðkMke rðMíkkhLke Mkhfkhe «kÚkr{f þk¤kykuLke ¼kiríkf MkwrðÄkyku yLku 
þiûkrýf fkÞo¢{kuLkku yÇÞkMk íku MktþkuÄLkLkku rð»kÞ çkLke hÌkwt Au. íkuÚke «Míkwík MktþkuÄLk {u½hs íkk÷wfkLke ykrËðkMke 
rðMíkkhLke Mkhfkhe «kÚkr{f þk¤kykuLke ¼kiríkf MkwrðÄkyku yLku þiûkrýf fkÞo¢{kuLkku yÇÞkMk rð»kÞf òøk]rík 
òýðk{kt þk¤kLkk òíkeÞíkk çkkçkík{kt hnu÷ íkVkðík òýðkLkk nuíkwMkh nkÚk ÄhkÞw níkw. «Míkwík MktþkuÄLk{kt WÃkfhý 
íkhefu MðrLkŠ{ík «&™kðr÷Lkku WÃkÞkuøk fhðk{kt ykÔÞku níkku.  yhðÕ÷e rsÕ÷kLkk {u½hs íkk÷wfkLke «Míkwík 
MktþkuÄLk{kt {u½hs íkk÷wfkLke 70 «kÚkr{f þk¤kLku Lk{qLkk íkhefu Mknuíkwf Lk{qLkk ÃkkMkuÚke {krníke {u¤ððk{kt ykðe 
níke.suLkwt Ãk]Úk¬hý rðrðÄ «&™kuLkk W¥khku {u¤ðeLku íkuLke xfkðkhe îkhk fhðk{kt ykÔÞwt níkw. yk yÇÞkMk ÃkhÚke 
òýðk {éÞwt níkw fu «Þkuøkþk¤kLke MkwrðÄk yLku yk©{þk¤kykuLke MktÏÞk ykuAe Au. {kuxk¼køkLke þk¤kyku ÃkkMku 
y÷øk rþûkf¾tz, yk[kÞo ¾tz, ÃkwMíkfk÷Þ¾tz, «kÚkoLkk¾tzLke MkwrðÄk LkÚke.þk¤kyku ÃkkMku sYhe þiûkrýf MkkÄLkkuLke 

MkwrðÄk LkÚke.Mkhfkhe «kÚkr{f þk¤kyku{kt rðrðÄ þiûkrýf «ð]r¥kyku ÚkkÞ Au. 
[kðeYÃk þçËku - ykrËðkMke rðMíkkh,Mkhfkhe «kÚkr{f þk¤k,¼kiríkf MkwrðÄkykuu,þiûkrýf fkÞo¢{kuu,yÇÞkMk 
«MíkkðLkk 

ykÄwrLkf Þwøk{kt çkÄk s «fkhLke fu¤ðýeLkwt {køkkoLíkefhý fhðk {kxuLkwt «çk¤ yLku yMkhfkhf MkkÄLk yuf 
{kºk þk¤k Au yLku íku þk¤k s Sðtík yLkw¼ðku Ãkqhk Ãkkze þfu Au. su ¼kiríkf MkkÄLkku yLku {kLkð MkkÄLkkuÚke ¼hÃkqh 
nkuÞ. hk»xÙLkk MkðkOøke rðfkMk {kxu þk¤k {n¥ðLke ¼qr{fk ¼sðu Au. yk{, òuðk sEyu íkku þk¤kyu rËðkËktze 
Mk{kLk Au. hk»xÙLkk rðfkMk{kt Mkkhe heíku {ËËYÃk ÚkLkkh rþûký yu þk¤kLkk «Úk{ ÃkøkrÚkÞu («kÚkr{f þk¤k)Úke «kÃík 
ÚkkÞ Au.¼khíkeÞ rþûkýÃkt[ (1964-66) Lkk ynuð÷k{kt rLkËuoþ fhu÷ rðÄkLk - “hk»xÙLkwt ¼krð ðøko-¾tzku{kt ½zkE 
hÌkwt Au- Lku Mk{ÚkoLk ykÃkeyu íkku íku {kxu þiûkrýf fkÞo¢{kuLkwt Mk[kux y{÷efhý Úkðwt ½xu.”þiûkrýf «þkMkLk yÚkuo 
rð¥keÞ-ÔÞðMÚkk yrík ykð~Þf Au. suLkku {q¤ WÆu~Þ þiûkrýf ykð~ÞfíkkykuLku ÃkrhÃkqýo fhðk {kxuLkkt MkkÄLkku 
«ËkLk fhðkLkku Au. 
 yÇÞkMkLkk nuíkwyku 

1 {u½hs íkk÷wfkLke økúk{eýûkuºkLke Mkhfkhe «kÚkr{f þk¤kykuLke ¼kiríkf yLku þiûkrýf fkÞo¢{kuLke {krníke 
«kÃík  fhðk yk[kÞo {kxuLke «&™kðr÷Lke Mkth[Lkk fhðe.  

2 {u½hs íkk÷wfkLke økúk{eý ûkuºkLke Mkhfkhe «kÚkr{f þk¤kykuLke þiûkrýf fkÞo¢{kuLkku yÇÞkMk fhðku. 
3 {u½hs íkk÷wfkLke økúk{eý ûkuºkLke Mkhfkhe «kÚkr{f þk¤kykuLke ¼kiríkf MkwrðÄkykuLkku yÇÞkMkfhðku. 
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4 {u½hs íkk÷wfkLke økúk{eý ûkuºkLke Mkhfkhe «kÚkr{f þk¤kykuLke þiûkrýf «ð]r¥kykuLkku yÇÞkMk fhðku. 
yÇÞkMkLkk «&™ku 

1 {u½hs íkk÷wfkLke økúk{eý  ûkuºkLke Mkhfkhe «kÚkr{f þk¤kyku{kt fuðk «fkhLke þiûkrýf MkwrðÄkyku nþu ?  
2 {u½hs íkk÷wfkLke økúk{eý  ûkuºkLke Mkhfkhe «kÚkr{f þk¤kyku{kt fuðk «fkhLke ¼kiríkf MkwrðÄkyku nþu ?  
3 {u½hs íkk÷wfkLke økúk{eý  ûkuºkLke Mkhfkhe «kÚkr{f þk¤kyku{kt fuðk «fkhLkk þiûkrýf fkÞo¢{ku ÚkkÞ Au ?  
4 {u½hs íkk÷wfkLke økúk{eý ûkuºkLke Mkhfkhe «kÚkr{f þk¤kyku{kt þiûkrýf «ð]r¥kyku fuðe nþu ? 
MktþkuÄLkLkwt ûkuºk 

 «Míkwík MktþkuÄLkLkwt ûkuºk «kÚkr{f rþûký níkwt.  
MktþkuÄLk «fkh yLku ÃkØrík 

 «Míkwík MktþkuÄLkLkku «fkh ÔÞkðnkrhf MktþkuÄLk níkwt. «Míkwík MktþkuÄLkLke ÃkØrík Mkðuoûký «fkhLke níke. 
yÇÞkMkLke {ÞkoËkyku 

1 «Míkwík MktþkuÄLk WÃkfhý MðrLkŠ{ík nkuðkÚke íkuLke {ÞkoËk hnuðkLke Mkt¼kðLkk níke.  
2 «Míkwík MktþkuÄLk{kt «kÚkr{f þk¤kykuLku Lk{qLkk íkhefu ÷uðk{kt ykðe níke. 
 3 «Míkwík MktþkuÄLk{kt Mkhfkhe «kÚkr{f þk¤kykuLkku Mk{kðuþ fhðk{kt ykÔÞku níkku.  
WÃkfhý 
 «Míkwík MktþkuÄLk{kt WÃkfhý íkhefu MðrLkŠ{ík «&™kðr÷Lkku WÃkÞkuøk fhðk{kt ykÔÞku níkku.  
 
ÔÞkÃkrðï yLku Lk{qLkku 
             «Míkwík MktþkuÄLkLkk ÔÞkÃkrðï íkhefu yhðÕ÷e rsÕ÷kLkk {u½hs íkk÷wfkLke «kÚkr{f þk¤kykuLku ÷uðk{kt 

ykðe níke. 
«Míkwík MktþkuÄLk{kt {u½hs íkk÷wfkLke 70 «kÚkr{f þk¤kLku Lk{qLkk íkhefu Mknuíkwf Lk{qLkk ÃkØríkÚke ÷uðk{kt ykðe níke. 
{krníkeLkwt Ãk]Úk¬hý 
 «kÃík {krníkeLkwt Ãk]Úk¬hý rðrðÄ «&™kuLkk W¥khku {u¤ðeLku íkuLke xfkðkhe fkZðk{kt ykðe níke. 
íkkhýku 

1. «Þkuøkþk¤kLke MkwrðÄk yLku yk©{þk¤kykuLke MktÏÞk ykuAe Au.  
2. {kuxk¼køkLke þk¤kyku ÃkkMku y÷øk rþûkf¾tz, yk[kÞo ¾tz, ÃkwMíkfk÷Þ¾tz, «kÚkoLkk¾tzLke MkwrðÄk LkÚke. 
3. þk¤kyku ÃkkMku sYhe þiûkrýf MkkÄLkkuLke MkwrðÄk LkÚke. 

4. Mkhfkhe «kÚkr{f þk¤kyku{kt rðrðÄ þiûkrýf «ð]r¥kyku ÚkkÞ Au. 
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Ãkxu÷, çkkçkw÷k÷ ze. (1992) økwshkík hkßÞLke yk©{ þk¤kykuLke ¼kiríkf MkwrðÄkykuLkku yÇÞkMk økwshkík  
rðãkÃkeX.  
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Values are caught but not taught 
Dr.  santosh Devkar                                                                            

Principal 
M.K.Shah Latiwala D.El.Ed. college, 

College campus, Modasa,  Arvalli 

 
Our history and mythology taught us of excellent values education. We, the Indians, talk 

loud of our cultural heritage, we talk a lot of the characters of Ram, Krishna, Raja 
Harishchandra, Sita, Savitri and for that matter many more, Buddha, Mahavir, Kabir, Raidas, 
Chaitanya, Ramakrishna, Vivekananda, Ramanujan. Good that India have these great men—god 
heads and godly as a part of our heritage. We have not to go out anywhere to seek for ideals. We 
have them all in our mythology and history. 
It is time for action:  our young in the right direction: 
We all discuss about high values and integrity, but it is the time for value based action. Anyone 
who stands on a pulpit to speak to the audience is found to talk of high principles, or moral 
conduct, of spiritual and cultural heritage of our country. What ideal are they—the leaders— 
presenting to countries—corning-up generation the young minds—a very distressing a spectacle. 
What right has such people to govern us, what right has they to be leaders, when their own steps 
are going astray? In such a grim and graceless situation we are obliged to give a deep thought 
how and in what manner the nascent are and growing generation of the nation to be guided and 
oriented. 
Moral values in youth:  
The most disturbing fact is that a great number of our youth and teenagers are morally degraded. 
They have become disrespectful towards the elders. Many resort to drug, alcohol and smoking. 
They find it difficult to display toleration and self-control. 
Imparting proper values: 
There is need for imparting proper values among the children. A child learns a lot from the 
people around him. If the social environment is not good, then it becomes very difficult for him 
to display ethics and values in his behaviour. We hear it all around, that children in India are 
going astray. Newspapers report how a fifteen year old boy has been the leader of a gang of auto-
thieves. And all these auto-thieves belong to the so- called high families. To get rich quick has 
been their ambition—not hard work, not sustained pursuits of high order but just anything that 
can get them quick returns in the form of good money—that has led them to these nefarious 
ways. Ethics and values need to be imbibed among students. 
Educational system: 
our country very much needs a value-oriented educational system. It is only at the level of the 
primary education that such lessons need to begin. If the impressionable mind once gets set to 
noble goals difficult would it is to lead him astray. the teacher has to play a major and a decisive 
role in giving this lesson by precept as well as by example. It is the intellectual, the physical, the 
emotional, the psychological parts of the child’s personality which would need to be molded and 
modeled. 
Teachers are very important: 
The role of schools and teachers are very important. Then, when the child enters the school at the 
age now of four or five, the schools and the teachers there have to give him lessons in universal 
brotherhood, respect for all religions, feeling of honour for our great man, a sense of pride in our 
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national flag. Students learn moral values at school. Along with these the child shall be given 
lessons in dignity of labour. No work is mean or low. Self-dependence, respect for the elders, 
concern for those who are handicapped or under-privileged. 
Proper training of teachers: 
proper training of teachers should be arranged, so that the teachers acknowledged of their 
responsibilities. It is necessary that in the Teacher’s Training Programmed, Value Oriented 
Education Programme, need to be highlighted so that the teachers are  trained up to know their 
mission and method. 
Communal harmony: 
In a vast nation like India with so many sections in the society, so many sects, so many religions, 
so many regions, and so many languages the child has to be taught the lesson in ‘unity in 
diversity’. The feeling of unity and communal harmony helps build values in a student. The daily 
morning prayer of the school should contain this lesson of national oneness. This should not only 
be repeated every morning but its import and meaning to be explained by the Principal or a 
teacher. Students be asked to come prepared with a short-speech on this oneness of the nation. 
They should be allowed to speak on any of its aspects and speak out to the whole congregation 
after the prayer. Similar speeches everyday on different moral values should be the first lesson 
given, not by any teacher but by students themselves, one each day. Community lunch, when all 
would sit together and eat even sharing one another’s lunch packet would give to them a sense of 
oneness, irrespective of class, caste or religion. 
The first teacher: 
Value based teachings and education are the fields, the first teacher in which is the mother. It is 
the mother who tends to lend the first lessons and it is on her that rests the foundation-laying 
responsibility. What is right, what is wrong, what is true, what is false, what is respectable and 
noble and what is not – it is the mother who imparts these lessons. It is the mother who taught 
her child remain honest. She encourages her child to always speak up the truth. She should 
ensure that her children never tell a lie. The mother should make the child learn that she would 
never scold him if her child tells the truth even if the child had done some wrong. ‘Admit the 
wrong done and you would be a nice child’ – let the child develop this faith and he would never 
fall a victim to falsehood. This is how slowly and gradually, step by step the lessons in morality 
can be taught. Mother is the first teacher for her child. 
Moral and immoral: 
It has yet not been finally thought off how and in what manner sex-education is imparted to the 
young. But at least let them be made aware about AIDs/HIV etc, and why and how people catch 
these fatal diseases would automatically be explained. That is also a part of morality in society. 
That is a necessary part of value based education. It need not be any part of the curriculum but it 
is a lesson that they must learn through discussions and discourses. The young should learn what 
is moral and what is immoral. 
Value Based Education, therefore, is a part of the Educational programmed which cannot be 
shelved or done away with. It has to be a part of life and life is a constant education and the 
process of living is a process of learning. 
The process of living is a process of learning: 
Discipline is still a great lesson that has to be imparted. It is the teacher who himself or herself 
should be an example of discipline and children would be the automatic learners. These are 
values which do not need to be the part of any curriculum—they have to be the part of the 
behaviour. Being any part of the curriculum can give rise to controversies; but general behaviors 
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showing respect to all religions, celebrating all festivals together, would by itself be a lesson in 
national integrity. 
An Important of moral value in human life: 

• Care for others: moral values help us to care for others. 
• Respect: moral values ensure that we respect ourselves and others. 
• Objectively good: doing the right thing is objectively good. 
• The meaning of life: moral values make life meaningful. 
• The fount of good things: many other good things flow from strong moral values. 
• A requirement: it can be argued that a strong moral code is a requirement for a fulfilling 

life. 
• Guidance: moral values help us to make wise decisions. 
• Trust: if we know other people have moral values, we will trust them. 
• Community: shared moral values help to foster a sense of community. 

Benefits of good Moral Values: 
We should always examine and develop our moral values There is need for Value based 
Education System in India.. 
• When we love and respect others, when we work with honesty and when we do ONLY 

what is right, we obviously transform ourselves into a better human being. 
• Moral values help in shaping the character and personality of an individual. Moral values 

also earn you respect. 
• Moral values are essential for human relationships at all the levels of life. Be it our 

family, workplace or society, moral values are required everywhere in order to work 
smoothly and in a cooperative manner. 

• Moral values help us differentiate between good and bad, right and wrong. Hence, 
the decision power of an individual gets improved, naturally. 

• Moral values help you in finding out the true purpose of your life. Once we start 
following the path of life through moral values, we start realizing the true purpose our 
life. We become unselfish, dedicated, loving and caring for others. 

• Moral values give us happiness, confidence and immense satisfaction. These values 
shape us into gentle humans who are beautiful inside out! 

 
A person cannot be expected too perfect to have all these qualities. But he can be fairly honest. A national 
cannot progress materially and culturally unless its citizens are basically honest. A society without values 

is governed by jungle laws. 
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િશ��ત – અિશ��ત માણસ 
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 િશ�ક અન ેિશ�ણ સાથ ેઅ
ટુપણે જોડાયેલા �થંાલય સાથે વષ�થી એક ભીતર  સબંધં ર#ો હોવાથી ત ે

િવષે સતત િવચારવા&ુ ં બ'(ુ ં છે. ણ ગમતી બાબત માટ, -ચ.તા એવી છે ,ઉડ,થી ચચરાટ અ&ભુ0યો છે. 

િશ�ણની અવદશા તો આપણી નજર સામ ેજ,34ય� છે .િશ�ણમાથંી એક ર તે તો િશ�ણ ચાલી ગ(ુ ંછે.એ 

િસવાય&ુ ંએમા ંસઘ6ં છે. િશ�ણ સ7ંકાર નહ  ,પણ આથ8કોપા9ન માટ,ની સ7ંથા બની ગ( ુછે. તેના ક,':મા ં

બ;શુઃઅથ= જ ર#ો છે. સરકાર માટ, તે >ગડ યાત ર?ુ ંછે. તો સે@ફ ફાઈના'સના નામે ચર  ખાતી સ7ંથાઓ 

માટ, તે મોટો નફાકારક ધધંો બની ગયો છે.ઉEચ 7તર, થતી િનમFકુોમા ં પણ ભાGય ે જ કશા ધોરણ 

સચવાયેલા જોવા મળશે. H દ,શ&ુ ં િશ�ણ Iતૃ:3ાય K7થિતમા ંહોય એ દ,શ >તરસ4વ િવહોણો થઇ જતો 

હોય છે,દ,શને નામ ેએક િવરાટ િનM3ાણ ખોN ુજ બાક  રહ,
 ુ ંહોય છે.Oયા ં0હ,િતયાઓ મહા@યા કરતા હોય છે. 

 મારો IPુો �થંાલય છે પણ Oયા ં િશ�ણની આ K7થિત હોય 4યા ં�થંાલય તો ‘બાપQુ’ં જ હોય છે. 

Rાનનો,માનવ આનદંનો, માનવ સ7ંકારનો આ િશ�ણની સાથ ેજોડાયેલો સૌથી મોટો Tોત આH લગભગ 

અમUુVંતા સર7વતીની K7થિતએ પહોEયો છે.હા,દ,શમા ં �થંપાલો છે,�થંાલયો છે.તેમા ં ક,ટલાક ઉજળા 

અપવાદો પણ છે. છતા ંત ે34યેની સમાજંશાસકોની આH અ-ભIખુતા છે ખર ? િશ�ણ માટ, જ Oયા ંનર  

બેફ કરાઇ રહ  હોય 4યા ંX7ુતકાલયો&ુ ંતો િવચારવા&ુ ંજ Yુ?ં નગર-ક7બાના ંનાના નાના X7ુતકાલય આH 

Zળૂ ખાતા પડ\ા ં છે. 4યા ંવાચકોની સ]ંયા પણ સાવ પાખી હોય છે. �થંપાલોને પગારથી માડં ને બી^ 

_િુવધાઓની પણ સમ7યા રહ  છે.તે પણ તેની `િૂમકા અદા કરવામા ંભાGયેજ સabય જણાય છે.’ચાલ ે છે 

તેમ ચલાવ’ એવી cિૃત જ તે પાછળ પડ,લી જણાય.તનેા X7ુતકાલયમા ંનવા ંX7ુતકો થોડાએક ઉમેરતા હશ ે

પણ ઘFબુZુ ંતો સરકાર  ધોરણે ક, રહ, 4યા ંX7ુતક પસદંગી થતી હોય છે 4યાયં સિમિતઓ અને 3કાશકો 

વEચેની વરવી સાઠગાઠં જોવા મળે. શાળા-કોલેજના �થંાલયોની K7થિત થોડાક અપવાદોને બાદ કરતા 

eુઃસહ રહ  છે.ઘણાબધા બધા ં�થંાલયોમા ંતો �થંાલયની જગા જ Xરુતી નથી. કારfુન ક, પટાવાળાની fૃપા 

તડ, તેવા ં�થંાલયો ચાલે.X7ુતક હોય છતા ંએcુ ંબZુ ં 4યા ંવેરિવખેર પડgુ ં હોય ક, ‘X7ુતક જ નથી’ તેવા 

ઉhરો મળે. ખાનગી X7ુતકાલયોના ં�થંપાલોને મયા=aદત આમદાની મળતી હોય છે.વળ  તે&ુ ંi7ટ  મડંળ 

પણ અશત: રાજક ય વગવશીલાઓ&ુ ંહોય છે.તેમના માટ, તે& ુ ં‘પદ’ મહ4વ&ુ ંહોય છે.�થંાલયનો િવકાસ ક, 
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�થં3ીિત નહ . આ 0યાપક ઉપે�ાઓ&ુ ંસરવ(ૈુ ંતો એcુ ંનીકળે છે ક, X7ુતકો Oયા ંછે તે K7થિતમા ંયથાવત 

રહ, છે અથવા 3ચ-લત શkદમા ં ક;ુ ં તો ‘જળવાય ‘છે પણ આ lળવણી -ચ.તાભર  નથી. આળસ3ેaરત 

છે.X7ુતક `લૂેmકૂ, વાચક lતે શોધ ેતો nદરના ં ક,ટલાક પાના ં જ ગાયબ થઇ ગયેલા ંલાગે. થોડ, nશ ે

શકંાનો લાભ આપવો હોય તો આપીએ,અપવાદોથી Nશુ રહ એ પણ 0યાપક અથ=મા ંઆ આખી 3cિૃh ‘ણ 

ધાનીયાતી’ હોવા&ુ ંજણાઈ ર?ુ.ંમોટા શહ,રોમા ંસરકાર ,અધ=સરકાર  ક, ખાનગી X7ુતકાલયો છે તનેા થોડાએક 

િનયિમત વાચકો પણ છે. ક,ટલીક જગાએ િવભાગવાર વગ8કરણ,બેઠક માટ,ની _ચુાoુ 0યવ7થા, �થંપાલની 

ઉ4_કુતા અને સમિ3તતા જpર જોવાય.પણ સર,રાશ -ચq ઘFુ ં જ નબ6ં છે. આપની lહ,ર-સરકાર  

સ7ંથાઓ -બનજpર  કરોડો pિપયા lહ,રાતો પાછળ ખચr છે.નેતાઓની પskલિસટ  માટ, મસમોટા હોડ Gસો 

લગાવાય છે. પણ Rાનની પરબ Hવી આ લાઈtેર ઓ માટ, કોઈ ની પાસે નાણા નથી.સરકાર, અIકુ-અIકુ 

રકમની �ા'ટ આપીન ે fૃતfૃ4યતા જpર અ&ભુવી હશ ેપણ Rાન3cિૃત માટ, તેની લગીર, લગન રહ  હોય 

તેc ુ ંuાય 3તીત થ
 ુ ંનથી. 

 ખરો 3v તો એ છે ક, �થંાલયની આ આખી 3cિૃh માટ, આપનો કોઈ pસ જ ર#ો નથી. િશ�ણ 

પર છેદ Iuુો,હવે Rાનના ંTોતન ેપણ વેરિવખેર કર  નાખવા બેઠા છ એ.જો આપને (વુકોને ઘડવા હશ ે

તો િશ�ણ અને �થંાલય બનંેને ક,':મા ંલાવવા પડશે અને તેનાથી િવpP આપના મનમા ંwxુP^વીઓ પર 

Xણૂ=િવરામ જ Iકૂ  દ,વા માગંતા હોઈએ,એક ક#ાગરા, હા ^ હા કરનારા સમાજ&ુ ંટો6ં ઊ`ુ ંકરવા માગંતા 

હોઈએ તો પછ  તેમ કરતા ંઆપણન ેકોઈ રોક  શક, તેમ નથી.(રોક  શક, તેવા માણસો જ uા ંછે?)  

 �થંાલયો ક, �થંપાલોની YxુP – cxૃPનો 3v આH ઉ4કટ બ'યો છે. તે&ુ ં‘zુ&ુ ંમાળNુ’ં સાવ ખખડ  

ગ(ુ ં છે. તેમા ંશાસકો છે,ગાધંી^એ ક?ુ ં હ
 ુ ંતેવા ંવેપાર cતૃીવાળા i7ટ મડંળો છે. �થંની મહhા પા{યા 

િવનાના �થંપાલો છે,તો વાચકોની ભાર, ઉદાસીનતા પણ તે પાછળ રહ  છે.િશ�ણ lય,�થંાલયો lય,એ 

િનિમhે X7ુતક િવIખુતા વધે તો પછ  એવો ‘ભણલેો’ માણસ ક,વો હશે તેની ક@પના કરો.આપણન ે

‘ભણેલો’માણસ જોઈએ છે પણ ત ે અભણ ભણલેા માણસ’જોઈએ છે. 

િવચારY'ૂય,aદશાY'ુય,ગિતહ ન,મતીહ ન! ચખેોવ Hવાએ તો એના સમયમા ંચીમક  આપતા ંકહ,Uુ ંક, આખર, 

પછ  દ,શ જ નMટ થઇ lય.X7ુતકોથી મો|ું ફ,રવી લનેાર 3l પછ  ક,વી હશે તેની જરા ક@પના કરો.તે&ુ ં

પગેoંુ,aહ.સાચાર ઓમા,ંઆતા}વાદમા,ં w~ુમતવાદમા ં ક, ક�ર િવચારધારાવાળા મ&Mુયોમા ં જpર મળ  

આવવા&ુ.ંમારો 3v છે: આપને કયો અને ક,વો િવકાસ ઈEછ એ છ એ?              
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          �ાથિમક િશ	ણ એટલે ધોરણ એક થી સાત ધોરણ�ુ ંિશ	ણ �મા ં6 થી 14 વષ�ના બાળકને 

િશ	ણ આપવામા ં આવે છે. ભણવાની શ#આત એ �ાથિમક િશ	ણથી થાય છે. આથી �ાથિમક 

િશ	ણને પાયા�ુ ં િશ	ણ કહ&વામા ં આવે છે. મનોવૈ(ાિનક ર)તે પણ આ વાત સાચી છે. કારણ ક& 

�ાથિમક િશ	ણની અવ,થા દરિમયાન બાળકનો બૌ/0ક અને સાવંે1ગક િવકાસ 3વનના કોઈપણ 

તબ5ા કરતા ંસૌથી વધાર& થાય છે. અને તેથી જ �ાથિમક િશ	ણને રા78ઘડતર અને 3વનઘડતર 

માટ& પાયા�ુ ં િશ	ણ તર)ક& ઓળખવામા ં આવે છે. અને તેની સાથે અ=ય િશ	ણ	ે>ોના િશ	કોની 

અપે	ાએ �ાથિમક િશ	ણને રા78ઘડતર અને 3વનઘડતર માટ& પાયાના િશ	ણ તર)ક& 1બરદાવવામા ં

આવે છે. �ાથિમક િશ	ણ �ટલે ?શે સ0ર, સગંીન અને કાય�	મ લોકશાહ)નો સાચો પાયો �ાથિમક 

િશ	ણ છે. લોકશાહ)ને 3વતં બનાવવા માટ& �ાથિમક િશ	ણ એ મહ@વ�ુ ંચાવી#પ પAરબળ બની રહ& 

છે. િશ	ણ એ સતત ચાલતી એક �ABયા હોવા છતા ંએ �ABયા �માણમા ંઘણી ધીમી ધીમી અને લાબંા 

ગાળે પAરણામ જોઈ શકાય તેવી છે. કોઈ એક ખેCૂત ક& વેપાર) પોતાની ખેતી�ુ ંક& Eયવસાય�ુ ં�ટFુ ં

ઝડપી પAરણામ મેળવી શક& તેH ુ ંપAરણામ િશ	ણ Eયવસાય માટ& શકય નથી. િશ	ણ એ લાબંા ગાળા�ુ ં

માનવ3વન માટ&� ુ ં Iડુ) રોકાણ છે. એના પAરણામ માટ& ચો5સ સમયાવિધ બાધંી શકાય નહJ 

િશ	ણના લાબંા ગાળાના પAરણામની બાબતમા ં એક ચીની કહ&વત આપણને Kબૂ જ સરસ ર)તે 

સમLવે છે. 

        “જો તમે એક વષ� માટ& યોજના કરતા હો તો દાણા વાવો, જો તમે દશ વષ� માટ& યોજના કરતા 

હો તો H	ૃ વાવો, જો તમે સો વષ� માટ& યોજના કરતા હો તો બાળકને િશ	ણ આપો” 

         આથી કહ&વાય છે ક& િશ	ણનો પાયો જો બાળપણથી જ સારો નખંાય તો તેની અસર EયAકત 

િવકાસ અને રા78િવકાસમા ં�િત1બN1બત થતી જોવા મળે. કોઈક& કO ુ છે ક& કોઈપણ દ&શની �ગિતનો 

Pયાલ મેળવવો હોય તો તે દ&શની શાળાઓ જોઈ લેવાથી તે દ&શની સI/ૃ0 અને ભાિવ િવકાસનો Pયાલ 

આવી શક& છે.” કોઠાર) િશ	ણપચેં કOુ ંછે ક& “ભારત�ુ ંભાિવ તેના વગ�ખડંોમા ંઘડાઈ રO ુછે” તો િશ	ણ 

એ >ીRુ ને> છે. 

�  �	� ���
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       �ાથિમક શાળાઓમા ંબાળકોને િનઃTUુક ધોરણે પાઠયV,ુતકો આપવામા ંઆવે છે. સરકાર) અને 

અધ� સરકાર) શાળામા ંG.C.E.R.T ગાધંીનગરના સહયોગથી કોઈક માટ& �ાથિમક િશ	ણ�ુ ંWયેય િસ0 
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કરવા આ સહાય જ#ર) છે. સરકારનો IPુય હ&X ુLિત, 1લNગ ધમ�ના ભેદભાવ તેના �ાથિમક િશ	ણના 

સાવ�િ>કરણનો છે. શાળામા ંવY ુને વY ુબાળકો�ુ ંનામાકંન થાય તે માટ& િનઃTUુક પાઠયVસુતક સહાય 

ઉપયોગી નીવડ& છે. 

-ગર)બ ક& પછાત વગ�ના બાળકોને આવવા માટ& �ો@સાહન V[ુુ પાડ& છે. 

-શાળામા ંવY ુને વY ુનામાકંન શકય બને છે. 

-પાઠયV,ુતકો તમામ બાળકોને એક) સાથે મળ) રહ&વાથી  

-�ાથિમક િશ	ણને સાવ�>ીકરણથી વેગ મળે છે. 

�  ��
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        મWયાહન ભોજન યોજના �ાથિમક િશ	ણના સાવ�>ીકરણ પર અસર કરના[ંુ અગ@ય�ુ ં

પAરબળ ગણી શકાય. ભારત અ@યતં ગર)બ દ&શ છે. દ&શની મોટાભાગની વ,તી ગર)બીની ર&ખા 

નીચે 3વી રહ) છે. વાલીની નબળ) આિથ\ક ],થિત બાળકને શાળાએ ન મોકલવા મજ^રૂ કર& છે. 

�વા ંક& બે ટંક જમવા�ુ ંપણ મળXુ ંનથી. એવા પણ ઘણા ં_ુ`ંુબ છે. ગર)બી, બેરોજગાર) અVરુતા 

વaો વગેર& સમ,યાઓથી વાલી અને બાળક ઘેરાયેલા ંછે. મWયાહન ભોજન 19 નવેbબર 1984ના 

રોજથી cજુરાત સરકાર& 68 તાFકુાઓમા ં�ારં1ભક ધોરણે સમd –રાeયમા ંદાખલ કર). િશ	ણના 

સાવ�>ીકરણને �ો@સાહન આપવા માટ& નીચેના ઉfેgયો Wયાનમા ંરાખીને મWયાહન ભોજન યોજના 

શ# કરવામા ંઆવી. 

મWયાહન ભોજન યોજનાને લીધે ગર)બ-પછાત વગ�ના બાળકો�ુ ંશાળામા ંનામાકંન વWh ુછે. 

-આ યોજનાથી ગર)બ-પછાત બાળકોને _ુપોષણથી થતા રોગોમા ંKબૂ જ ઘટાડો થયો છે. 

-મWયાહન ભોજન યોજનાથી ગામડામા ંિશ1	ત બેરોજગાર)ની તકો �ાiત થઈ છે. 

-બાળકોના 100%  ,થાયીકરણ માટ& મWયાહન ભોજન યોજના વરદાન#પ છે. 

-બાળકોના પોષણના ,તરને jk ુલાવી શકાય છે. તlુંર,ત બાળક mારા તlુંર,ત સમાજ�ુ ંિનમા�ણ 

થાય છે. 

-સમતોલ #1ચકર આહાર બાળકને �ાiત થવાથી તેની માનિસક સ0રતામા ંવધારો થયો છે. 

� �ш�
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      �ાથિમક શાળાઓમા ંગર)બ અને પછાત EયAકતઓના િવnાથoઓને આિથ\ક ર)તે મદદ#પ થાય 

તે માટ& સરકાર તરફથી િશ7યHિૃq મળે છે. 

-ગર)બ િવnાથoઓને અrયાસમા ંમદદ#પ થાય. 

-િવnાથoઓને અrયાસ કરવા માટ& �ો@સાહન મળે. 

-વાલીઓને ઓછો ખચ� કરવો પડ&. 

-િવnાથoઓ ઉsચ અrયાસ કર) શક&. 
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          �ાથિમક િશ	ણના સાવ�>ીકરણ માટ& વાલીની આિથ\ક ],થિતનો પણ િવચાર કરવો જોઈએ. 

?તAરયાળ પછાત િવ,તારના ંબાળકો માટ& ગણવેશ ક& બે જોડ કપડા ંપણ ખર)દ) શકાતા ંનથી. આવી 

પAર],થિતમા ં વાલીઓ ઈsછા ધરાવતા હોવા છતા ંપણ પોતાના ંબાળકોને શાળાએ મોકલાવી શકતા 

નથી. તો આિથ\ક પAર],થિત તગં હોવાથી અધવsચેથી પોતાના ંબાળકોને શાળામાથંી ઉઠાડ) લે છે. �થી 

�ાથિમક િશ	ણ�ુ ંસાવ�>ીકરણ ધાhુ� લ	 પાર પાડ) શકાX ુ ંનથી. તેટલા માટ& સરકાર આવા ગર)બ 

બાળકોને સહાય આપે છે. �થી વાલીઓ પોતાના ંબાળકોને હtશે હtશે શાળાએ મોકલવા ત@પર બને છે. 

�ાથિમક િશ	ણ માટ& ગણવેશ સહાય Kબૂ જ જ#ર) છે. 

-ગણવેશથી શાળાના વાતાવરણ અને િશ,ત  િવnા પર અસર પડ& છે. 

-ગણવેશ ગર)બ-પછાત વગ�ના ંબાળકોને શાળામા ંજવા માટ& ઉ@સાહ પાર પાડ& છે. 

-ગણવેશ આપવાથી નામાકંન અને ,થાયીકરણના Wયેયને મહદ?શે િસ0 કર) શકાય છે. 

-ગણવેશથી બાળકોમા ં એકતા –સપં-સહકાર-1બન સા�ંદાિયકતા cણુો અને તે�ુ ં IUૂયાકન સવંિધ\ત 

થાય છે. 

�  ��
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        �ાથિમક િશ	ણના સાવ�>ીકરણના Wયેયને િસ0 કરવા માટ& અWયયન અWયાપન સામdી 

(Teaching Learing Materials) (TLM) અ@યતં ઉપયોગી પAરબળ છે. “ uજUલા �ાથિમક િશ	ણ કાય�Bમ 

અને સવ� િશ	ા અ1ભયાન(SSA) �વા કાય�Bમ ?તગ�ત �ાથિમક શાળાઓને (TLM)  િનમા�ણ માટ& 

િશ	ક દ)ઠ અ�દુાન સહાય અપાય છે.  

-� Ifુાઓ શીખવવામા ંકAઠન લાગતા હોય તેના માટ& િશ	કો અWયાપન સામdી તૈયાર કર) શક& છે. 

-બાળકોને � Ifુા શીખવવામા ંઅઘરા પડતા હોય તેના માટ& અWયાપન સામdી તૈયાર કર) શકાય છે. 

-અWયયન-અWયાપન સામdી ઓAડયો-િવAડયો ,વ#પે પણ બનાવી શકાય છે. � બાળકને અWયાપન 

કાય�મા ંKબૂ જ ઉપયોગી સામdી બને છે. 

-Iતૂ� વ,Xઓુ, ઓછા ખચા�ળ શૈ	1ણક સાધનો 1બન ખચા�ળ શૈ	1ણક બLરમાથંી મળતા ં તૈયાર 

શૈ	1ણક શાળામા ંઉપલvધ બને છે. � િશ	ણ કાય�ને 3વતં અને રિસક બનાવે છે. 

-શાળામા ંનાનકCુ ંTLM  �દશ�ન ગોઠવી શકાય છે � બાળકને વY ુઅWયાપન1ભIખુ બનાવે છે. 

�  �� ��к �ш!"��# �$к%
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-શાળામા ં �વેશ યોwય તમામ નામાકંન થયેલા ં બધા ં જ બાળકો શાળામા ં �વેશ મેળવે તેમજ Vણૂ� 

�ાથિમક xધુી શાળામા ં ટક) રહ& તે માટ& dામ પચંાયત, dામ િશ	ણ સિમિત hવુક મડંળના સrયો 

શાળાને સહયોગ આપે. 
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-શાળાની ભૌિતક જ#Aરયાતો Vણૂ� કરવામા ં િવnાથoઓ માટ&ની સવલતો Vણૂ� કરવામા ં સ,ંથાઓના 

હોfેદારો મદદ#પ બને. ઉ.ત. શાળામા ંપીવાના પાણી માટ& lૂધ ઉ@પાદક સહકાર) મડંળ) આિથ\ક મદદ 

આપે. 

-શાળામા ંયોLતી િવિવધ ,પધા�ઓમા ંતટ,થ િનણા�યક તર)ક&ની મદદ કર) શક&. ઉદા. કબy)ની રમત 

માટ& hવુક મડંળનો સrયોનો લાભ લઈ શકાય. 

-ગરબા હર)ફાઈ મAહલા મડંળની બહ&નો મદદ#પ બની શક&. 

-શાળામા ં જ#ર) શૈ	1ણક સાAહ@ય વસાવવા તેમજ િવnાથoઓ માટ& જ#ર) ચાટ�  1ચ>ો મોડ&લ નIનૂા 

વગેર& માટ& જ#ર) આિથ\ક સહયોગ Vરૂો પાડ& છે. 

-શાળામા ંિશ	કોની ઘટ હોય તો ગામમાથંી ભણેલી-ગણેલી (પી.ટ).સી) ક& (બી.એડ) થયેલી EયAકતની 

સેવાનો લાભ લઈ શકાય. આવી EયAકતઓને આપવાના માનદ વેતનથી Eયવ,થા માટ& ગામની 

સ,ંથાના હોfેદારો અવાર નવાર શાળાની Iલુાકાત લઈ િશ	કો સાથે ચચા� િવચારણા કર) શાળાની 

શૈ	1ણક cણુવqા jચી આવે તે માટ& �ય@નો કર& છે. 

       આ ઉપરાતં dામ પચંાયત, સહકાર) મડંળ)ઓ, મAહલા મડંળ અને hવુક મડંળ � ર)તે સહકાર 

આપે છે. તેની િવગત નીચે �માણે છે. 

-સરકાર mારા � યોજનાઓ બહાર પડ& છે તે �Lક)ય સહયોગ વગર શકય બનતી નથી. �Lક)ય 

સહયોગ કઈ ર)તે મળ) રહ& તેની િવગત આ �માણે છે. 

�  ��� �#'�
�� 

      dામ પચંાયત અને ગામની મહ@વની અને IPુય ,થાિનક સ,ંથા છે. તે�ુ ંસવ�	ે> Kબૂ જ િવશાળ 

છે. 

      ગામના િવકાસ માટ&ના કાયzની સાથે ગામના બાળકોને સા[ુ અને cણુવqા વા{ં િશ	ણ મળે 

તેવી Eયવ,થા કરવાની જવાબદાર) પણ dામ પચંાયતની છે. 

-�ાથિમક શાળાની નાની મોટ) સમ,યાઓ ક& �|ો હલ કરવામા ંએ શાળાને સહયોગ આપે છે. 

-ગામના સરપચં અને dામ િશ	ણ સિમિતના સrયો અવારનવાર શાળાની Iલુાકાત લઈ શાળા માટ& 

રમતના ંમેદાનની Iલુાકાત લઈ શાળા માટ& રમતના ંમેદાનની Eયવ,થા, શાળામા ંબાગની Eયવ,થા 

તેમજ શાળામા ંિવnાથoઓની સવલતો Lળવણી �વા ંકાયzમા ંશાળાને સહયોગ આપે છે. 

�  ��к�(% �#)*%+� 

      cજુરાતમા ં પચંાયતી રાજના અમલ પછ) ગામડાઓંમા ં સહકારના ધોરણે ચાલતી સહકાર) 

મડંળ)ઓની સPંયામા ંનtધપા> H/ૃ0 થયેલી જોવા મળે છે. 

-શાળાના આિથ\ક િવકાસમા ંગામની સહકાર) મડંળ)ઓની }િૂમકા Kબૂ જ અસરકારક Vરુવાર થઈ છે. 
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-શાળામા ંનHુ ંમકાન બનાવHુ ંહોય તો મડંળ) આિથ\ક મદદ કર& છે. તેજ,વી િવnાથoને ઈનામ આપવા 

માટ& સહકાર) મડંળ) ઈનામ િવતરણ કાય�Bમ આપે છે. 

-શાળાના િશ	કોએ અવાર નવાર આવી સ,ંથાઓની Iલુાકાત લઈ સ,ંથાના હોfેદારો સાથેના સબંધંો 

ગાઢ અને ઘિન7ઠ બનાવી શાળા માટ& તેમનો સહયોગ મેળવવો જોઈએ. 

�  �,�-� �#)*� 

-આ� આપણા ંગામડા ંઅને શહ&રો મAહલા મડંળ સABય ર)તે કાય�રત છે. 

-ગામડાનંા �માણમા ં શહ&રોમા ં બહ&નોને �રસદનો સમય વY ુ મળતો હોવાથી મAહલા મડંળોની 

�Hિૃqઓ Kબૂ સાર) ર)તે ચાલે છે. 

-aી Lcિૃત અને aીઓના િવકાસમા ંમAહલાઓ વY ુLcતૃ છે. 

�  .��к �#)*�� 

-આ� આપણા મોટા ભાગના ગામડાઓમા ંhવુક મડંળો કાય�રત છે. મડંળ �ાથિમક શાળામા ંજઈ યોગ, 

�ાણાયમ, કસરત �વા કાય�Bમો કર&. 

-શાળાની �Hિૃq અને િવકાસમા ંhવુક મડંળોની �Hિૃqઓ મહ@વ બની રહ) છે. 

-શાળાની િવnાથoઓની આરોwય િવષયક સગવડો, ગામની xખુાકાર) િશ	ણ, Eયસન IAુકત, રસીકરણ 

?ધ�0ા િનવારણ વગેર& શાળામા ંકાય�Bમ કર& છે. 

�  
����	�� 

         �વત�માન સમયમા ં આપણા ં દ&શમા ં લગભગ તમામ �ાથિમક શાળાઓમા ં સરકાર) 

પાઠયV,ુતક, ગણવેશ, અWયયન અWયાપન સામdી, �વેશ ઉ@સવ, સહયોગમા ંdામ પચંાયત, મAહલા 

મડંળ, સહકાર) મડંળ)ઓ, hવુક મડંળો ગામના આગેવાનો �ાથિમક િશ	ણમા ં�Lક)ય સહયોગ આપે 

છે. 

�  �#/�0 ��,�1
 

-�ાથિમક િશ	ણના �|ો અને �વાહો /mતીય વષ�, cજુરાત રાeય શાળા 

       પાઠયV,ુતક મડંળ ગાધંીનગર 

-3વનલ	ી �Hિૃqઓ  

    cજુરાત રાeય શાળા પાઠયV,ુતક મડંળ ગાધંીનગર 

-ઘરશાળા 

-ઘરશાળા શૈ	1ણક માિસક 

-સર,વતી િવnા મડંળ, સરસVરુ અમદાવાદ 

 
 

 



 

DECEMBER-2017,    17                          VOLUME-2, ISSUE-4 

http://www.hsccresearchejournal.org/                  ISSN 2456-1002 

Pradhan Mantri Jeevan Bima Yojana 
Dr. Rajeshkumar A. Shrimali 

Adhyapak Sahayak 
Shri H.S.Shah College Of Commerce, Modasa 

Pradhan Mantri Jeevan Jyoti Bima Yojana  
– Features, Benefits and Eligibility 
The central government of India has launched a new life insurance scheme, Pradhan Mantri 
Jeevan Jyoti Bima Yojana, for the growth of the poor and low income section of society. As a 
pure term insurance plan, Pradhan Mantri Jeevan Jyoti Bima Yojana, is available for people 
between the age group of 18- 50 years. 
PMJJBY is a renewal term insurance policy that, provides a yearly life insurance coverage of Rs. 
2,00,000 in case of the demise of the insured person, at the most affordable premium rate of Rs. 
330 per annum. In order to help you know more about the policy, we have discussed some of the 
key features and benefits offered by the policy. 
Salient Features of Pradhan Mantri Jeevan Jyoti Bima Yojana 

• The policy provides life coverage for 1 year. 
• The insured can renew the policy every year. 
• According to one’s own choice, the insured can walk out of the scheme at any time and 

rejoin it in future. 
• The policy offers a maximum sum assured of Rs2 lakh. 
• As compared to the other term insurance policy the plan offers very low premium rates 

per year i.e. Rs. 330. Moreover, the premium rate is equal for all age groups ranging from 
18 to 50 years. 

• The claim settlement process offered by the policy is very simple and subscriber friendly. 
• There are certain cases under which the death benefit offered by the policy is terminated:- 
1. If the insured person is above 55 years. 
2. The policy holder is insured through different bank accounts. 
3. If the insured has inadequate balance in saving bank account to keep the insurance in 

force. 
In case you fail to purchase the scheme in the initial years you can join the policy in the 
subsequent years by paying the annual premiums and submitting a self-attested health certificate. 
Benefits Offered by Pradhan Mantri Jeevan Jyoti Bima Yojana 

• Death Benefit- In case of demise of the insured person the PMJJBY provides a death 
coverage of Rs2,00,000 to the beneficiary of the policy. 

• Maturity Benefit- As this is pure term insurance plan, PMJJBY does not offer any 
maturity or surrender benefit. 

• Tax Benefit- The premium paid towards the policy is eligible for tax deduction under 
section 80C of Income Tax Act. In case the insurance holder fails to submit form 15 G/15 
H then any life insurance proceeds exceeding Rs. 1,00,000 will be taxable by 2%. 

• Risk Coverage- PMJJBY provides a risk coverage of 1 year. Nevertheless, as this is 
renewable policy it can be renewed yearly. Moreover, the policyholder can also opt for a 
longer duration more than a year by auto debit option linked to your saving bank account. 

The Eligibility Criteria of the policy are:- 
1. Any person aged between 18- 50 years having a saving bank account can join this 

scheme through participating banks. 
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2. Even if you have multiple bank accounts, you can subscribe this scheme by only one 
saving bank account. 

3. In order to avail the benefits offered by the policy, it is mandatory to link your adhaar 
card to the participatory bank account. 

4. Insurance buyers joining the scheme after the primary enrolment period ranging from 
31st August 2015- 30th November 2015 will have to submit a self-attested medical 
certificate as a proof that he/she is not suffering from any critical illness mentioned in the 
policy declaration form. 

For the convenience of our buyers, here we have shown the policy details in the tabular form. 
Entry Age Minimum Maximum 

  18 years 50 years 

Maximum maturity age 55 years 

Policy Term 1 years( Renewable yearly) 

Sum Assured Rs2,00,000 

Premium amount 
Rs330(inclusive of Rs 41 towards 
administrative charges) 

Lien period 
45 days from the enrolment date into the 
scheme 

  
Pradhan Mantri Jeevan Jyoti Bima Yojana is a very beneficial scheme that can be subscribed to 
by simply linking the adhaar card with the participating bank account. This scheme was open for 
subscription from 1st June 2015-31st May 2016. The subscribers can enroll themselves after this 
date as well, provided payment of full annual premium payment is made and health certificate is 
submitted.  
As a government-backed insurance policy with the minimum premium rates this plan is very 
advantageous for those individuals who have a low income. The plan efficiently secures the 
financial future of the individual and provides a backup so that they can fight against any kind of 
eventuality. There are three key features that make this plan very beneficial - 

1. The plan provides security to the family of the insured to cover any eventuality. 
2. The plan has the simplest process of enrollment and switching. 
3. With minimum premium rates offered by the policy, any individual, who is eligible, can 

subscribe to this policy without any hassles. 
With all these benefits and features offered by the policy, this is certainly one of the best plans to 
purchase for the low-income section of the society. 
All About Pradhan Mantri Suraksha Bima Yojana  
Pradhan Mantri Suraksha Bima Yojana has been announced by the government of India as one 
of the three social security schemes. PMSBY is an accidental insurance scheme that provides 
accidental death and disability coverage for one year, with an annual renewal. 
With the minimum premium rate of Rs. 12/- per annum this policy is most beneficial to the poor 
and low-income section of the society. Pradhan Mantri Suraksha Bima Yojana provides life 
coverage of Rs. 2 lakh for the accidental demise and permanent total disability and Rs. 1 lakh for 
permanent partial disability. 
Individuals within the age group of 18-70 years having a participating savings bank account can 
subscribe to this scheme. In case you have more than one saving bank account you can subscribe 
to the scheme by using only one saving bank account. To help you know more about the Pradhan 
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Mantri Suraksha Bima Yojana, further in this article we have briefly discussed the various 
aspects of the policy. 
What is Covered Under PMSBY Policy and for How Much? 
 Under Pradhan Mantri Suraksha Bima Yojana a death benefit of Rs. 2 lakh is available to the 
beneficiary of the policy in case of accidental demise of the insured person. Moreover, coverage 
of Rs. 2 lakh is provided in case of total disability like irrecoverable or total loss of both the eyes, 
or loss of use of both the hands and feet, paralysis, etc. In case of partial disability, a life 
coverage of Rs1lakh is provided to the insured person. 
 The coverage provided by PMSBY is in addition to any other insurance plan the subscriber has. 
As this is a pure life insurance plan the scheme does not offer any mediclaim i.e. it does not offer 
any reimbursement of hospitalization expenses caused due to an accident. 
Inclusion and Exclusion  
As defined under Pradhan Mantri Suraksha Bima Yojana any death, accidents, and disability 
caused due to natural calamities is covered by the policy. However, the plan does not provide 
any coverage against suicide but death due to murder is covered under the policy. The plan also 
does not provide any coverage in case of irrecoverable loss of eyesight loss of one hand or foot. 
Process to Subscribe Pradhan Mantri Suraksha Bima Yojana through SMS 

1. The eligible subscriber is sent an SMS asking them to respond with ‘PMSBY<space>Y’. 
2. In order to enroll the scheme, the subscribers need to reply to the SMS 

‘PMSBY<space>Y’. 
3. In response the customer to the SMS an acknowledgment message is sent to the 

customer. 
4. For further processing, the application must have details of the subscriber’s name, marital 

status, date of birth etc. 
5. The details are taken directly from the participating bank account of the subscriber. 
6. In case the required details of the subscriber are not available in the banking records, the 

confirmation process will not be taken forward and the subscribers will have to apply 
physically from the nearest branch. 

7. If auto debit of the premium fails as a result of insufficient balance the coverage of the 
policy will cease but the policy will still be in force. 

Process to Subscribe Pradhan Mantri Suraksha Bima Yojana through Net-Banking 
1. Log in to the official website of the policy and click on the insurance tab. 
2. Choose from both the schemes available on the page. 
3. Select an account via which you want to pay the premium. 
4. According to the selected account the policy cover amount, nominee details and premium 

amount will be displayed on the screen. You can either choose the saving account 
nominee or add a new nominee. 

5. Once you are done with provide the name of your policy nominee click on the following 
details: - 

• Good health declaration. 
• Scheme details, terms, and conditions 
• “I do not hold any other policy for the same” 
6. Once you click the continue button the detailed policy will be displayed on the screen. 
7. Verify the details filled in the application form and click on confirm. 
8. You will be provided with an acknowledgment slip which has a unique identification 

number. 
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9. For any further reference don’t forget to save the acknowledgment number. 
Eligibility Criteria for PMSBY 
Individuals between the age group of 18-70 years are eligible to buy PMSBY. Moreover, NRI’s 
too can join the policy, provided that any claims will be paid to the beneficiary of the policy in 
should be in the Indian currency. 
What to do in Case of Claim  
The Pradhan Mantri Suraksha Bima Yojana provides accidental death and disability coverage 
which is confirmed by documentary evidence. In case of accidental demise of the insured person, 
the accident should be reported to the police station and should be clarified by immediate 
hospital records. The claim can be filed by the beneficiary of the policy mentioned in the 
enrolment form by the insured. In case of the disability claim, the sum assured amount will be 
credited to the bank account of the policyholder and in case of death, the death benefit will be 
paid to the beneficiary of the policy.  
Final Thoughts 
With all these benefits and features offered by this policy and with its minimal premium rates, 
Pradhan Mantri Suraksha Bima Yojana is one of the best social security schemes. It provides life 
protection to those of lesser means without hurting their savings significantly 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

DECEMBER-2017,    21                          VOLUME-2, ISSUE-4 

http://www.hsccresearchejournal.org/                  ISSN 2456-1002 

Tips to Increase Efficiency at Workplace 
- Dr. Rushiraj Bhatt 

M.B.Patel Science College, Anand 

 
For an organization to run smoothly, it is essential for employees to ensure tasks 
are accomplished within the stipulated time frame. Why would a client come to 
you again if you do not deliver their projects on time? Employees need to find their 
jobs interesting for them to feel motivated and deliver results on time with 
minimum errors. 
Let us go through some simple tips which increase efficiency at workplace: 
Let employees speak to each other. What is the harm if they discuss their 
problems with their fellow workers? After all, we are mature enough to understand 
that there are certain things which are confidential and should not be discussed at 
any cost. 
Responsibilities ought to be assigned as per the interest levels, specialization, 
past experience, expertise of an individual. Problems arise whenever there is a 
job mismatch. How can you expect an accounts professional to promote your brand 
effectively and increase the sales within the desired time frame? Some one who is 
not even aware of the basic fundamentals of marketing would never be able to give 
results if you put him in marketing or branding team. 
As a team manager, you need to understand in which all areas, your subordinates 
would be able to contribute their maximum. Do not make them feel overburdened. 
Encourage them to reach office on time and also leave on time. Do not ask your 
employees to sit in office till late. Trust me, such a practice not only decreases the 
efficiency of individuals but also increases stress levels. Individuals need to take 
rest and spend quality time with their friends and family for them to return fresh 
and happy, the next day. 
Employees need to organize their workstations at least once in a week. Throw 
away what all you feel would be of no use in future. Keep your desk clean. 
Stationery items need to be kept at their proper places. File all your important 
documents neatly in a folder. Put labels on all your files. Trust me, this way you 
would not waste your time in unnecessary searching. Develop the habit of using a 
planner and desk top calendar. Jot down all important activities in the planner 
against their deadlines. Keep all important contact numbers handy. 
Learn to prioritize things . Do not concentrate on what all is not required at the 
moment. Assignments which are urgent need to be finished first. Prepare a “TO 
DO” list. Write down what all you need to complete before you call it a day. Once 
a task is finished, immediately put a tick mark against it. 
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Manage your time well. Be logical to yourself. There is nothing wrong in speaking 
to your spouse, relatives or checking your personal mails at workplace. Believe 
me, everyone does that. Work suffers when employees waste their time in loitering 
around, gossiping and spreading unnecessary rumours. Limit the duration of 
personal phone calls at workplace. Nothing would help unless and until you are 
intelligent enough to understand that you are being paid for your hard work and 
efficiency. Your boss can’t keep a check on you everytime. Ignore unnecessary 
pop ups, sites with jokes, money making tricks, games and so on. 
Employees should be in a position to take some decisions on their own. Why 
always wait for manager’s approvals even for minor things? It decreases efficiency 
of individuals and eventually delays work. 
Filter your mails . You do not need to answer each and every mail. Ignore mails, 
you feel is not important. 
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U]HZFTGL J:TL4 UZLAL4 pt5FNG VG[ p5HGM EFZT ;FY[ ;ZBFD6L 
0F"P WJ,S]DFZ 5L NJ[ 

VwIF5S ;CFIS 
zL V[RP V[;P XFC SM,[H VMO SMD;"4DM0F;FP 

U]HZFT ZFHIGL DM8FEFUGL J:TL CH] 56 U|FdI S1FFV[ 5MTFG]\ HLJG U]HFZ[ K[P JQF" Z_!!GF 
J:TLGF VF\S0F p5ZYL O,LT YFI K[ S[ 5*P$Z 8SF J:TL U|FdI S1FFV[ ZC[ K[P1 VG[ VF J:TL VYJF 
DFGJA/ S'lQF p5Z VFWFZ ZFB[ K[P HM S[ VCL\ V[S JFT BF; GM\WJL HM>V[ S[ ZFHIGF 3Z[,]\ pt5FNGDF\ B[TL 
1M+GM S[ 5KL S'lQF 1M+GM OF/M S[ lC::FM 38L ZCIM K[P H[D S[ JQF" !)*!DF\ VF 5|DF6 $( 8SF YL 38LG[ 
!))!DF\ Z* 8SF lC:;M YJF 5FdIM K[P ;FY[ ;FY[ VCL\  V[ 56 GM\WJF H[J]\ K[ S[ VF 5|DF6 ;\5}6" EFZTDF\ 
$& 8SF YL 38LG[ &$ 8SF YJF 5FdI]\ K[P2    
 U]HZFT ZFHIGM S], EF{UMl,S lJ:TFZ !)&P_Z$ lS,M DL8Z K[ VG[ U]HZFT ZFHIV[ VFlY"S J'lwW 
K[<,F A[ NFISFDF\ B]A SZL K[P VG[ T[DF\I pt5FNG VG[ ;[JFGF 1M+MDF\ h05L J'lwW SZ[, K[P KTF\ 56 
S'lQF1F[+MGL E}lDSF B]A H VUtIGL K[P SFZ6S[ DM8FEFUGL J:TL DF8[ ZMHUFZLG]\ D]bI ;FWG S'lQF K[ VG[ 
VFH[I U]HZFTGL #$4&*_4(!* SZM0 J:TL U|FdI lJ:TFZDF\ ZC[ K[P VG[ T[DGL VFHLlJSF DF8[ S'lQF VG[ 
lAGS'lQF 1M+ p5Z VFWFZ ZFB[ K[P U]HZFT ZFHI !5 8SF SZTF\ 56 VMKL VFJS B[TL 1M+ VG[ T[GF 
VFG];F\lUS 1M+DF\YL D[/J[ K[P3 EFZTLI VY"T\+DF\ B[TL DCtJ5}6" OF/M EHJ[ K[P 5$P& 8SF J:TL VG[ 
lAGvB[TLDF\ ZMSFI[, K[P VG[ Z_!$v!5GL RF,]\ lS\DT[ !*P$ 8SF U|M; J[<I] V[0[0GM OF/M K[P4 

SMQ8S G\v!  
J:TL VG[ S'lQF SFDNFZM ,FBDF\ 

JQF" S], J:TL JFlQF"S ;Z[ZFX 
h05L J'lwWNZ 

U|FDL6 J:TL S'lQF SFDNFZM 

B[0}TM S'lQF SFDNFZM S], 
!)5! #&!P! !PZ5 Z)(P( 

s(ZP*_@f 

&)P) 

s*!P*@f 

Z*P# 

sZ(P! @f 

)*PZ 

!)&! $#)PZ !P)& #&_P# 

s(ZP__@f 

))P& 

s*&P_@f 

#!P5 

sZ$P_@f 

!#!P! 

!)*! 5$(PZ ZPZ_ $#)P_ 

s(_P__@f 

*(PZ 

s&ZPZ@f 

$*P5 

s#*P(@f 

!Z5P* 

!)(! &(#P# ZPZZ 5Z5P& 

s*&P)@f 

)ZP5 

s&ZP5@f 

55P5 

s#*P5@f 

!$(P_ 

!))! ($&P$ ZP!& &#_P& 

s*$P5@f 

!!_P* 

s5)P*@f 

*$P& 

s$_P#@f 

!(5P# 

Z__! !_Z(P* !P)* *$ZP& 

s*ZPZ@f 

!Z*P# 

s5$P$@f 

!_&P( 

s$5P&@f 

Z#$P! 

Z_!! !Z!_P& !P&$ (##P5 

s&(P(@f 

!!(P* 

s$5P! @f 

!$$P# 

s5$P)@f 

Z&#P_ 

                                                           
1 VF\S0FSLI  DFlCTL4 JQF" Z__! YL Z_!!4 EFZT ;ZSFZ4 GJL lN<CLP 
2 Economic Survey 2016-17 Volume-2, Government of India, Ministry of Finance, Department of Economic Affairs, Economic 
Division, August, 2017 
3 State of Indian Agriculture 2015-16 . 
4 sJFlQF"S VC[JF,4 Z_!&v!*4 B[TL4 ;CSFZ VG[ B[0}TMGM S<IF6  lJEFU4 B[TL D\+F,I  VG[ B[0}TMG]\  S<IF64 EFZT ;ZSFZ4 S'lQF  EJG4 GJL lN<CLv!!___!P 
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EFZTDF\ D]bI VG[ ;LDF\T B[0}TMGL ;\bIF HM>V[ TM !!(&)Z&$_ YFI K[ T[DF\ U|FDL6 S1FFGF 
B[0}TMGL ;\bIF !!$$)&($)( VG[ XC[ZL B[0}TMGL ;\bIF #*Z$!$Z YJF 5FD[ K[P T[JL H ZLT[ S'lQF 
SFDNFZM EFZTDF\ S], !$$#Z)(## H[8,F YFI K[4 H[DF\ U|FDL6 S1FFGF S'lQF SFDNFZMGL ;\bIF 
!#&))$$5! H[8,L HMJF D/[, K[P VG[ XC[ZL S'lQF SFDNFZMGL ;\bIF *##5#(Z YJF 5FD[ K[P VF 
p5ZF\T 5]~QF B[0}TMDF\ D]bI VG[ ;LDF\TGL U6TZL SZLV[ TM (Z*_&*Z$ YFI K[ H[DF\ U|FdI S1FFV[ VF 
5|DF6 *)(#)_)( H[8,]\ YFI K[ HIFZ[ XC[ZL S1FFV[ VF 5|DF6 Z(&*&Z& H[8,]\ HMJF D/[ K[P ;FY[ 
;FY[5]~QF S'lQF SFDNFZM S[ H[DGM D]bI VG[ ;LDF\T jIJ;FI K[ T[VMG]\ S], 5|DF6 (Z*$_#5! H[8,]\ YFI K[ 
VG[ VF 5|DF6 U|FDL6 S1FFV[ **)#_Z#& VG[ XC[ZL S1FFV[ $(!_!!5 H[8,]\ YFI K[P 

 5]~QFMGL H[D :+L B[0}TMGL JFT SZLV[ TM EFZTDF\ VF 5|DF6 S[ H[DF\ :+LVM D]bI VG[ 
;LDF\T B[0}TM K[ T[DG]\ 5|DF6 #5)(5)!& YJF 5FD[ K[P VG[ T[DF\I U|FDL6 S1FFV[ VF 5|DF6 #5!Z)$__ 
VG[ XC[ZL S1FFV[ (5&5!& H[8,]\ HMJF D/[ K[PVF H ZLT[ :+L S'lQF SFDNFZM S[ H[VM D]bI VG[ ;LDF\T 
jIJ;FIG[ 5;\N SZ[ K[ T[DG]\ 5|DF6 &!5()$(Z H[8,]\ K[P H[DF\ U|FdI S1FFV[ VG[ XC[ZL S1FFV[ VF 5|DF6 
VG]S|D[ 5)_&$Z!5 VG[ Z5Z5Z&* H[8,]\ YFI K[P  

SMQ8S G\vZ 
U]HZFT ZFHIDF\ XC[ZL VG[ U|FDL6 lJ:TFZDF\ 5]~QF VG[ :+LVM D]bI VG[ ;LDF\T B[0}TM4 S'lQF SFDNFZMP 

5|DF6 B[0}TM  
sD]bI VG[ 

;LDF\Tf 

S'lQF SFDNFZM 
sD]bI VG[ 

;LDF\Tf 

5]~QFM :+LVM 

B[0}TM  
sD]bI VG[ 

;LDF\Tf 

S'lQF SFDNFZM 
sD]bI VG[ 

;LDF\Tf 

B[0}TM  
sD]bI VG[ 

;LDF\Tf 

S'lQF SFDNFZM 
sD]bI VG[ 

;LDF\Tf 

S], 5$$*5__ &(#)$!5 $Z$$$) #&$)5)! !Z_#_5! #!()(Z$ 

U|FDL6 5Z5!$5* &$(!Z)5 $_*)5!# #$!!&ZZ !!*!)$$ #_&)&*# 

XC[ZL !)&_$# #5(!Z_ !&$)#& Z#*)&) #!!_* !Z_!5@ 

:+MTov  Registrar General of India 
T[\g0],SZ 5wWlT 5|DF6[ EFZTDF\ UZLAL GLR[ HLJLT jIlSTVMGL ;\bIF JQF" !))#v)$DF\ S], 

UZLAL $5P# 8SF CTL H[DF\ U|FdI lJ:TFZDF\ 5_P! 8SF VG[ XC[ZL lJ:TFZDF\ #!P( 8SF CTLP H[ JQF" 
Z__$v_5GF ;DIUF/FDF\ S], UZLAL #*PZ 8SF CTL H[DF\ U|FdI lJ:TFZDF\ $ZP__ 8SF VG[ XC[ZL 
lJ:TFZDF\ Z5P5 8SF CTLP H[GL ;ZBFD6L JQF" !))#v)$GL UZLAL ;FY[ SZLV[ TM VF ;DIUF/FDF\ S], 
UZLALDF\ (P! 8SFGM4 U|FdI lJ:TFZDF\ 56 (P! 8SFGM VG[ XC[ZL lJ:TFZDF\ &P# 8SFGM 38F0M HMJF D?IM 
K[P HIFZ[ JQF" Z_!!v!ZDF\ S], UZLAL Z!P) 8SF CTL H[DF\ U|FdI lJ:TFZDF\ Z5P* 8SF VG[ XC[ZL lJ:TFZDF\ 
!5P* 8SF CTLP H[GL T],GF JQF" !))#v)$ ;FY[ SZLV[ TM S], UZLALDF\ Z#P$ 8SFGM4 U|FdI UZLALDF\ 
Z$P$ 8SFGM VG[ XC[ZL UZLALDF\ !&P! 8SFGM 38F0M YI[, K[ VG[ JQF" Z__$v_5 ;FY[ JQF" Z_!!v!ZGL 
T],GF SZLV[ TM  S], UZLALDF\ !5P# 8SFGM4 U|FdI UZLALDF\ !&P# 8SFGM VG[ XC[ZL UZLALDF\ )P( 8SFGM 
38F0M YI[, K[P T[D  T[\g0],SZ 5wWlT H6FJ[ K[P 
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SMQ8S G\v# 
T[\g0],SZ 5wWlT 5|DF6[ U]HZFTDF\ UZLAL Z[BF GLR[ ZC[TL J:TL s8SFJFZLDF\f  

lJ:TFZ JQF" 

!))#v)$ Z__$v_5 Z_!!v!Z 

U|FdI $#P!_ #)P!_ Z!P5_ 

XC[ZL Z(P__ Z_P!_ !_P!_ 

S], #*P(_ #!P&_ !&P&_ 

:+MTov Perspective Planning Division, Planning commission. 
SMQ8S G\v$ 

S'lQF VG[ S'lQF VFG]\;F\lUS 1M+GL U]HZFT ZFHIGL S], 3Z[,] pt5FNG s,FBDF\f 

JQF" pt%FFNG 

Z__$v_5 #Z*_&__ 

Z__5v_& $_Z&Z__ 

Z__&v_* #))&*__ 

Z__*v_( $#$5&__ 

Z__(v_) $_#$___ 

Z__)v!_ $__$Z__ 

Z_!_v!! $($&Z)5 

Z_!!v!Z 5!5Z5__ 

Z_!Zv!# N.A 

:+MTov Directorate of Economics & Statistics of respective State. 
SMQ8S G\v5 

lJ:TFZ4 pt5FNG VG[ p5H JQF" Z_!!v!Z VG[ JQF" Z_!Zv!# sU]HZFTDF\f 
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VGFHGF pt5FNGDF\ ;DU| EFZTDF\ !Z_P!& lDl,IG C[S8Z lJ:TFZDF\ JQF" Z_!Zv!#DF\ 

Z55P#& lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P H[ ;DU| EFZTDF\ ;Z[ZFX Z!Z5 lS,M C[S8ZGL 5[NFX HMJF 
D/L CTLP H[GL T],GF JQF" Z_!!v!ZGF JQF" ;FY[ SZLV[ TM VF JQF"DF\ !Z$P*5 lDl,IG C[S8Z lJ:TFZDF\ 
Z5)PZ) lDl,IG 8G VGFHG]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX Z_*( lS,M C[S8ZGL 5[NFX ZCL 
CTLP VF p5ZF\T JQF" Z_!_v!!DF\ VGFHGM l;\RF> C[9/GM lJ:TFZ $*P(_ lDl,IG C[S8Z C\UFDL WMZ6[ 
WFZJFDF\ VFjI]\ CT]\P VCL\ VGFHGM B[0F6 C[9/GM lJ:TFZ 38JFYL sv$P5)f VFU,F JQF"GL 
;ZBFD6LDF\ VGFHG]\ pt5FNG 38JF sv#P)#f 5FdI]\ CT]\P 5Z\T] C[S8ZNL9 ;Z[ZFX 5[NFX JWJF 
s+$*P__f 5FDL K[P 

VF 5|DF6[ JQF" Z_!Zv!#DF\ RMBFGF pt5FNGDF\ ;DU| EFZTDF\ $ZP$! lDl,IG C[S8Z lJ:TFZDF\ 
!_$P$_ lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P VG[ T[GL EFZTDF\ ;Z[ZFX Z$&Z lS,M C[S8ZGL 5[NFX 
HMJF D/L CTLP H[GL ;ZBFD6L JQF" Z_!!v!ZGF JQF" ;FY[ SZJFDF\ VFJ[[ TM VF JQF"DF\ $$P_! lDl,IG 
C[S8Z lJ:TFZDF\ !_5P#_ lDl,IG 8G RMBFG]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX Z#)# lS,M 
C[S8ZGL 5[NFX ZCL CTLP VF p5ZF\T JQF" Z_!_v!!DF\ VGFHGM l;\RF> C[9/GM lJ:TFZ 5(P&_ lDl,IG 
C[S8Z C\UFDL WMZ6[ WFZJFDF\ VFjI]\ CT]\P VCL\ RMBFGM B[0F6 C[9/GM lJ:TFZ 38JFYL sv!P&_f 
VFU,F JQF"GL ;ZBFD6LDF\ RMBFG]\ pt5FNG 38JF sv_P)_f 5FdI]\ CT]\P 56 C[S8ZNL9 ;Z[ZFX 
5[NFX JWJF s+&)P__f 5FDL K[P 

3p\GF pt5FNGDF\ ;DU| EFZTDF\ Z)P_* lDl,IG C[S8Z lJ:TFZDF\ JQF" Z_!Zv!#DF\ )ZP5_ 
lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P H[ ;DU| EFZTDF\ ;Z[ZFX #!!( lS,M C[S8ZGL 5[NFX HMJF D/L 



 

DECEMBER-2017,    27                          VOLUME-2, ISSUE-4 

http://www.hsccresearchejournal.org/                  ISSN 2456-1002 

CTLP H[GL T],GF JQF" Z_!!v!ZGF JQF" ;FY[ SZLV[ TM VF JQF"DF\ Z)P)_ lDl,IG C[S8Z lJ:TFZDF\ )$P)_ 
lDl,IG 8G 3p\G]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX #!** lS,M C[S8ZGL 5[NFX ZCL CTLP VF p5ZF\T 
JQF" Z_!_v!!DF\ VGFHGM l;\RF> C[9/GM lJ:TFZ )ZP!_ lDl,IG C[S8Z C\UFDL WMZ6[ WFZJFDF\ VFjI]\ 
CT]\P VCL\ 3p\GM B[0F6 C[9/GM lJ:TFZ 38JFYL sv_P(#f VFU,F JQF"GL ;ZBFD6LDF\ 3p\G]\ 
pt5FNG 38JF svZP$_f 5FdI]\ CT]\P VG[ C[S8ZNL9 ;Z[ZFX 5[NFX 38JF sv5)P__f 5FdI]\ K[P 

Coarse cerealsGF pt5FNGDF\ ;DU| EFZTDF\ Z$P&$ lDl,IG C[S8Z lJ:TFZDF\ JQF" Z_!Zv!#DF\ 
$_P_& lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P H[ ;DU| EFZTDF\ ;Z[ZFX !&Z& lS,M C[S8ZGL 5[NFX HMJF 
D/L CTLP H[GL T],GF JQF" Z_!!v!ZGF JQF" ;FY[ SZLV[ TM VF JQF"DF\ Z&P$Z lDl,IG C[S8Z lJ:TFZDF\ 
$ZP_! lDl,IG 8G Coarse cerealsG]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX !5)_ lS,M C[S8ZGL 5[NFX 
ZCL CTLP VF p5ZF\T JQF" Z_!_v!!DF\ VGFHGM l;\RF> C[9/GM lJ:TFZ !$P$_ lDl,IG C[S8Z C\UFDL 
WMZ6[ WFZJFDF\ VFjI]\ CT]\P VCL\ Coarse cerealsGM B[0F6 C[9/GM lJ:TFZ 38JF sv!P*(f K[P T[GL 
VFU,F JQF"GL ;FY[ ;ZBFD6L SZLV[ TM Coarse cerealsG]\ pt5FNG 38JF sv!P)5f  5FdI]\ CT]\P 
56 C[S8ZNL9 ;Z[ZFX 5[NFX JWJF s+#&P__f 5FdI]\ K[P 

HJFZGF pt5FNGDF\ ;DU| EFZTDF\ _&P!( lDl,IG C[S8Z lJ:TFZDF\ JQF" Z_!Zv!#DF\ _5P## 
lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P H[ ;DU| EFZTDF\ ;Z[ZFX (&Z lS,M C[S8ZGL 5[NFX HMJF D/L CTLP 
H[GL T],GF JQF" Z_!!v!ZGF JQF" ;FY[ SZLV[ TM VF JQF"DF\ _&PZ5 lDl,IG C[S8Z lJ:TFZDF\ _5P)( 
lDl,IG 8G HJFZG]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX )5* lS,M C[S8ZGL 5[NFX ZCL CTLP VF 
p5ZF\T JQF" Z_!_v!!DF\ VGFHGM l;\RF> C[9/GM lJ:TFZ _(P*_ lDl,IG C[S8Z C\UFDL WMZ6[ WFZJFDF\ 
VFjI]\ CT]\P VCL\ HJFZGM B[0F6 C[9/GM lJ:TFZ 38JFYL sv_P_*f VFU,F JQF"GL ;ZBFD6LDF\ 
HJFZG]\ pt5FNG 38JF sv_P&5f 5FdI]\ CT]\P 56 C[S8ZNL9 ;Z[ZFX 5[NFX 38JF sv)5P__f 
5FdI]\ K[P 

AFHZLGF pt5FNGDF\ ;DU| EFZTDF\ _*PZ_ lDl,IG C[S8Z lJ:TFZDF\ JQF" Z_!Zv!#DF\ _(P*$ 
lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P H[ ;DU| EFZTDF\ ;Z[ZFX !Z!$ lS,M C[S8ZGL 5[NFX HMJF D/L 
CTLP H[GL T],GF JQF" Z_!!v!ZGF JQF" ;FY[ SZLV[ TM VF JQF"DF\ _&PZ5 lDl,IG C[S8Z lJ:TFZDF\ _(P*( 
lDl,IG 8G AFHZLG]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX !!*! lS,M C[S8ZGL 5[NFX ZCL CTLP VF 
p5ZF\T JQF" Z_!_v!!DF\ VGFHGM l;\RF> C[9/GM lJ:TFZ _(P#_ lDl,IG C[S8Z C\UFDL WMZ6[ WFZJFDF\ 
VFjI]\ CT]\P VCL\ AFHZLGM B[0F6 C[9/GM lJ:TFZ JWJF s+_P)5f KTF 56 VFU,F JQF"GL 
;ZBFD6LDF\ AFHZLG]\ pt5FNG 38JF sv_P_$f 5FdI]\ CT]\P 56 C[S8ZNL9 ;Z[ZFX 5[NFX JWJF 
s+$#P__f 5FdI]\ K[P 

DSF>GF pt5FNGDF\ ;DU| EFZTDF\ _(P*! lDl,IG C[S8Z lJ:TFZDF\ JQF" Z_!Zv!#DF\  ZZPZ# 
lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P H[ ;DU| EFZTDF\ ;Z[ZFX Z55Z lS,M C[S8ZGL 5[NFX HMJF D/L CTLP 
H[GL T],GF JQF" Z_!!v!ZGF JQF" ;FY[ SZLV[ TM VF JQF"DF\ _(P*( lDl,IG C[S8Z lJ:TFZDF\ Z!P*& 
lDl,IG 8G DSF>G]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX Z5$_ lS,M C[S8ZGL 5[NFX ZCL CTLP VF 
p5ZF\T JQF" Z_!_v!!DF\ DSF>GM l;\RF> C[9/GM lJ:TFZ Z$P#_ lDl,IG C[S8Z C\UFDL WMZ6[ WFZJFDF\ 
VFjI]\ CT]\P VCL\ DSF>GM B[0F6 C[9/GM lJ:TFZ 38JF sv_P_*f KTF 56 VFU,F JQF"GL 
;ZBFD6LDF\ DSF>G]\ pt5FNG JWJF s+_P$*f 5FdI]\ CT]\P ;FY[ ;FY[ C[S8ZNL9 ;Z[ZFX 5[NFX 
JWJF s+!ZP__f 5FdI]\ K[P 

S9M/GF pt5FNGDF\ ;DU| EFZTDF\ Z#P$* lDl,IG C[S8Z lJ:TFZDF\ JQF" Z_!Zv!#DF\  !(P$5 
lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P H[ ;DU| EFZTDF\ ;Z[ZFX *(& lS,M C[S8ZGL 5[NFX HMJF D/L CTLP 
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H[GL T],GF JQF" Z_!!v!ZGF JQF" ;FY[ SZLV[ TM VF JQF"DF\ Z$P$& lDl,IG C[S8Z lJ:TFZDF\ !*P_)  
lDl,IG 8G S9M/G]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX &))  lS,M C[S8ZGL 5[NFX ZCL CTLP VF 
p5ZF\T JQF" Z_!_v!!DF\ S9M/GM l;\RF> C[9/GM lJ:TFZ !$P(_ lDl,IG C[S8Z C\UFDL WMZ6[ WFZJFDF\ 
VFjI]\ CT]\P VCL\ S9M/GM B[0F6 C[9/GM lJ:TFZ 38IM sv_P))f CMJF VFU,F JQF"GL ;ZBFD6LDF\ 
S9M/G]\ pt5FNG JWJF s+!P#&f 5FdI]\ CT]\P VG[ T[GL V;Z C[S8ZNL9 ;Z[ZFX 5[NFX s+(*P__f  
JWJF 5FdI]\ K[P 

R6FGF pt5FNGDF\ ;DU| EFZTDF\ _(P*_ lDl,IG C[S8Z lJ:TFZDF\ JQF" Z_!Zv!#DF\  _(P(( 
lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P H[ ;DU| EFZTDF\ ;Z[ZFX !_Z! lS,M C[S8ZGL 5[NFX HMJF D/L 
CTLP H[GL T],GF JQF" Z_!!v!ZGF JQF" ;FY[ SZLV[ TM VF JQF"DF\ _(P#_ lDl,IG C[S8Z lJ:TFZDF\ _*P*_  
lDl,IG 8G R6FG]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX ()5  lS,M C[S8ZGL 5[NFX ZCL CTLP VF 
p5ZF\T JQF" Z_!_v!!DF\ R6FGM l;\RF> C[9/GM lJ:TFZ Z)P*_ lDl,IG C[S8Z C\UFDL WMZ6[ WFZJFDF\ 
VFjI]\ CT]\P VCL\ R6FGM B[0F6 C[9/GM lJ:TFZ JWJFYL s+_P$_f VFU,F JQF"GL ;ZBFD6LDF\ 
R6FG]\ pt5FNG JWJF s+!P!(f 5FdI]\ CT]\P VG[ C[S8ZNL9 ;Z[ZFX 5[NFX JWJF s+!Z&P__f 
5FdI]\ K[P 

T]J[ZGF pt5FNGDF\ ;DU| EFZTDF\ _#P(!lDl,IG C[S8Z lJ:TFZDF\ JQF" Z_!Zv!#DF\  _#P_* 
lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P H[ ;DU| EFZTDF\ ;Z[ZFX (_& lS,M C[S8ZGL 5[NFX HMJF D/L CTLP 
H[GL T],GF JQF" Z_!!v!ZGF JQF" ;FY[ SZLV[ TM VF JQF"DF\ _$P_! lDl,IG C[S8Z lJ:TFZDF\ _ZP&5 
lDl,IG 8G T]J[ZG]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX &5&  lS,M C[S8ZGL 5[NFX ZCL CTLP VF 
p5ZF\T JQF" Z_!_v!!DF\ T]J[ZGM l;\RF> C[9/GM lJ:TFZ OST _$P__ lDl,IG C[S8Z C\UFDL WMZ6[ 
WFZJFDF\ VFjI]\ CT]\P VCL\ T]J[ZGM B[0F6 C[9/GM lJ:TFZ 38JF sv_PZ_f 5FdIM CMJF\ KTF VFU,F 
JQF"GL ;ZBFD6LDF\ T]J[ZG]\ pt5FNG JWJF s+_P$Zf 5FdI]\ CT]\4 VG[ C[S8ZNL9 ;Z[ZFX 5[NFX 
JWJF s+!5_P__f 5FdI]\ K[P  

T[,LlAIF\GF pt5FNGDF\ ;DU| EFZTDF\ Z&P5# lDl,IG C[S8Z lJ:TFZDF\ JQF" Z_!Zv!#DF\  
#!P_! lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P H[ ;DU| EFZTDF\ ;Z[ZFX !!&) lS,M C[S8ZGL 5[NFX HMJF 
D/L CTLP H[GL T],GF JQF" Z_!!v!ZGF JQF" ;FY[ SZLV[ TM VF JQF"DF\ Z&P#! lDl,IG C[S8Z lJ:TFZDF\ 
Z)P(_ lDl,IG 8G T[,LlAIF\G]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX !!##  lS,M C[S8ZGL 5[NFX ZCL 
CTLP VF p5ZF\T JQF" Z_!_v!!DF\ T[,LlAIF\GM l;\RF> C[9/GM lJ:TFZ OST Z5P!_ lDl,IG C[S8Z C\UFDL 
WMZ6[ WFZJFDF\ VFjI]\ CT]\P VCL\ T[,LlAIFGM B[0F6 C[9/GM lJ:TFZ JWJFYL s+_PZZf VFU,F JQF"GL 
;ZBFD6LDF\ T[,LlAIFG]\ pt5FNG 56 JWJF s+!PZ!f 5FdI]\ CT]\P VG[ C[S8ZNL9 ;Z[ZFX 5[NFX 
JwI]\\ s+#&P__f K[P 

DUO/LGF pt5FNGDF\ ;DU| EFZTDF\ _$P** lDl,IG C[S8Z lJ:TFZDF\ JQF" Z_!Zv!#DF\  
_$P*5 lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P H[ ;DU| EFZTDF\ ;Z[ZFX ))& lS,M C[S8ZGL 5[NFX HMJF 
D/L CTLP H[GL T],GF JQF" Z_!!v!ZGF JQF" ;FY[ SZLV[ TM VF JQF"DF\ _5PZ& lDl,IG C[S8Z lJ:TFZDF\ 
_&P)& lDl,IG 8G DUO/LG]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX !$!! lS,M C[S8ZGL 5[NFX ZCL 
CTLP VF p5ZF\T JQF" Z_!_v!!DF\ DUO/LGM l;\RF> C[9/GM lJ:TFZ OST ZZP$_ lDl,IG C[S8Z C\UFDL 
WMZ6[ WFZJFDF\ VFjI]\ CT]\P VCL\ DUO/LGM B[0F6 C[9/GM lJ:TFZ 38JF sv_PZ*f 5FdIM CMJFYL 
VFU,F JQF"GL ;ZBFD6LDF\ DUO/LG]\ pt5FNG 56 38JF svZPZ!f 5FdI]\ CT]\P VG[ C[S8ZNL9 
;Z[ZFX 5[NFX 38[,sv$!&P__f K[P 
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Z>GF pt5FNGDF\ ;DU| EFZTDF\ _&P#$ lDl,IG C[S8Z lJ:TFZDF\ JQF" Z_!Zv!#DF\  _*P(Z 
lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P H[ ;DU| EFZTDF\ ;Z[ZFX !Z## lS,M C[S8ZGL 5[NFX HMJF D/L 
CTLP H[GL T],GF JQF" Z_!!v!ZGF JQF" ;FY[ SZLV[ TM VF JQF"DF\ _5P() lDl,IG C[S8Z lJ:TFZDF\ _&P&_ 
lDl,IG 8G Z>G]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX !!(5  lS,M C[S8ZGL 5[NFX ZCL CTLP VF 
p5ZF\T JQF" Z_!_v!!DF\ Z>GM l;\RF> C[9/GM lJ:TFZ OST &)P)_ lDl,IG C[S8Z C\UFDL WMZ6[ 
WFZJFDF\ VFjI]\ CT]\P VCL\ Z.GM B[0F6 C[9/GM lJ:TFZ JWJF s+_P$5f 5FdIM CMJFYL VFU,F 
JQF"GL ;ZBFD6LDF\ Z.G]\ pt5FNG 56 JWJF s+!PZZf 5FdI]\ CT]\P VG[ C[S8ZNL9 ;Z[ZFX 5[NFX 
JWJF s+$(P__f 5FD[, K[P 

S5F;GF pt5FNGDF\ ;DU| EFZTDF\ !!P)( lDl,IG C[S8Z lJ:TFZDF\ JQF" Z_!Zv!#DF\  #$P__ 
lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P H[ ;DU| EFZTDF\ ;Z[ZFX $(Z lS,M C[S8ZGL 5[NFX HMJF D/L CTLP 
H[GL T],GF JQF" Z_!!v!ZGF JQF" ;FY[ SZLV[ TM VF JQF"DF\ !ZP!( lDl,IG C[S8Z lJ:TFZDF\ #5PZ_ 
lDl,IG 8G S5F;G]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX $)!  lS,M C[S8ZGL 5[NFX ZCL CTLP VF 
p5ZF\T JQF" Z_!_v!!DF\ S5F;GM l;\RF> C[9/GM lJ:TFZ OST ##P(_ lDl,IG C[S8Z C\UFDL WMZ6[ 
WFZJFDF\ VFjI]\ CT]\P VCL\ S5F;GM B[0F6 C[9/GM lJ:TFZ 38JFYL sv_PZ_f VFU,F JQF"GL 
;ZBFD6LDF\ S5F;G]\ pt5FNG 56 38JF sv!PZ_f 5FdI]\ CT]\P VG[ C[S8ZNL9 ;Z[ZFX 5[NFX 38JF 
sv)P__f 5FD[, K[P 

X[Z0LGF pt5FNGDF\ ;DU| EFZTDF\ _5P_& lDl,IG C[S8Z lJ:TFZDF\ JQF" Z_!Zv!#DF\  ##(P)& 
lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P H[ ;DU| EFZTDF\ ;Z[ZFX &&)(( lS,M C[S8ZGL 5[NFX HMJF D/L 
CTLP H[GL T],GF JQF" Z_!!v!ZGF JQF" ;FY[ SZLV[ TM VF JQF"DF\ _5P_$ lDl,IG C[S8Z lJ:TFZDF\ 
#&!P_$ lDl,IG 8G X[Z0LG]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX *!&&(  lS,M C[S8ZGL 5[NFX ZCL 
CTLP VF p5ZF\T JQF" Z_!_v!!DF\ X[Z0LGM l;\RF> C[9/GM lJ:TFZ OST )ZP5_ lDl,IG C[S8Z C\UFDL 
WMZ6[ WFZJFDF\ VFjI]\ CT]\P VCL\ X[Z0LGM B[0F6 C[9/GM lJ:TFZ JWJF s+_P_Zf 5FdIM 56 JQF"GL 
;ZBFD6LDF\ X[Z0LG]\ pt5FNG 56 38JF svZZP_(f 5FdI]\ CT]\P VG[ C[S8ZNL9 ;Z[ZFX 5[NFX 
38JF sv$&P(_f 5FD[, K[P 

TDFS]GF pt5FNGDF\ ;DU| EFZTDF\ $&$P5* lDl,IG C[S8Z lJ:TFZDF\ JQF" Z_!Zv!#DF\  
(Z#P## lDl,IG 8GG]\ pt5FNG YJF 5FdI]\ CT]\P H[ ;DU| EFZTDF\ ;Z[ZFX !**Z lS,M C[S8ZGL 5[NFX HMJF 
D/L CTLP H[GL T],GF JQF" Z_!!v!ZGF JQF" ;FY[ SZLV[ TM VF JQF"DF\ $)ZP#( lDl,IG C[S8Z lJ:TFZDF\ 
((#P5# lDl,IG 8G TDFS]G]\ pt5FNG YJF 5FdI]\ CT]\ VG[ T[GL ;Z[ZFX !*)$  lS,M C[S8ZGL 5[NFX ZCL 
CTLP VF p5ZF\T JQF" Z_!_v!!DF\ TDFS]GM l;\RF> C[9/GM lJ:TFZ OST $*P!_ lDl,IG C[S8Z C\UFDL 
WMZ6[  WFZJFDF\ VFjI]\ CT]\P VCL\ TDFS]GM B[0F6 C[9/GM lJ:TFZ 38JF svZ*P(!f 5FdIM CMJFYL 
VFU,F JQF"GL ;ZBFD6LDF\ TDFS]G]\ pt5FNG 56 38JF sv&_PZ_f 5FdI]\ CT]\P VG[ C[S8ZNL9 
;Z[ZFX 5[NFX 56 38JF svZZP__f 5FD[, K[P 
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Personality Development at Workplace 
- PARVANI R. SHARMA 
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Personality development plays a crucial role in enhancing one’s personality. It helps an 
individual to develop a positive attitude and look at the brighter sides of life. 

Personality development plays an imperative role at workplace as it decides the way an 
individual interacts with his fellow workers and responds to various situations. How an 
individual behaves at the workplace depends on his/her personality. Personality development 
helps in polishing and grooming individuals and makes them better and efficient resources for 
the organization. Personality development also reduces stress levels and teaches an 
individual to face even the worst situations with a smile. Personality reflects how one 
conducts himself/herself in the professional environment. Never carry your personal problems to 
work. Personality development helps an individual to keep his personal life separate from his 
professional life. 

Differences in opinions and views often lead to conflicts and arguments among employees. 
Employees with different attitudes and mindsets find it extremely difficult to adjust with each 
other and work in unison. Personality development sessions motivate an individual to think 
positively and eventually reduce stress at the workplace. Individuals as a result of personality 
development tend to behave in a mature way; making the organization a much better place to 
work. Personality development is essential to bring a change in an individual’s attitude, thinking, 
behavior and mindsets. It also strengthens the relationship among co workers. 

Personality development classes at the workplace extract the best out of individuals and 
encourage them to deliver their level best. Stress sometimes makes us forget ourselves. 
Individuals after a tiring day at work sometimes even forget to smile. Personality development 
classes bring that smile back to an individual’s life. It encourages one to put his/her best foot 
forward and strive hard to perform beyond expectations. Remember your organization is paying 
you for your hardwork.You really need to prove yourself and perform well if you wish to climb 
the success ladder quickly. Personality development encourages an individual to use his skills 
and abilities to the maximum. An individual with a pleasing personality is liked and respected by 
all. 

Marketing and sales professionals need to have an impressive personality to make a mark of their 
own. You really need to look presentable and smart at the workplace. No one would take you 
seriously if you are shabbily dressed. Avoid being a makeup box at work. Dress smartly at work. 
Do not wear tight fitting /body hugging and gaudy clothes to office. Make sure your clothes are 
clean and properly ironed. 

It pays to exude confidence and positive attitude at workplace. Never clutter your mind with 
negative thoughts. You will feel frustrated and eventually loose interest in work. Accept 
challenges with a smile. 
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Never ever underestimate anyone. Backstabbing, criticizing, dishonesty are negative traits which 
make you an unwanted member in the organization. Be very honest and transparent with your 
seniors and fellow workers. 

You really need to respect others to expect the same in return. Personality development, in 
simpler words makes you a good human being. 

Personality development teaches you to stay calm and composed even at stressful situations. 
Never over react. Avoid finding faults in others. Learn to be a little flexible and broad minded. 
Personality development differentiates you from others who come to office, fight with fellow 
workers, are often under stress and find work monotonous. 
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